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Job Description

	Directorate:
	Resources

	Service:
	Digital Strategy & Delivery

	Location:
	County Hall

	Salary range:
	Grade 13
	Grade: 
	13

	Reports to:
	Enterprise Architect
	Staff responsible for:
	None



	Job purpose and scope

	The Data Architect will design and lead the implementation of data infrastructures within the Council. This role focuses on optimising data management and integration to transform business processes and drive innovation effectively and ethically. The Data Architect will collaborate with cross-functional teams, including the Data Engineering team, to develop data-driven solutions that meet the Council’s strategic business objectives and ensure these solutions are scalable and sustainable. The Data Architect must ensure that all data solutions align with the agreed Enterprise Architecture. The key challenges the architect will address are:
· Ensuring data governance standards are maintained, including data quality, security, and compliance. Integrating data from multiple sources and systems to provide a unified view of information.
· Managing large volumes of data efficiently and effectively.
· Implementing robust privacy and security measures to safeguard sensitive data.
· Ensuring data solutions are scalable and can adapt to changing business needs.
· Addressing the ethical considerations in data management, including bias mitigation, transparency, and accountability.



	Performance Indicators

	· Quality of advice/service against legal, safety and best practice standards
· Achievement of relevant service targets 
· Adherence to internal/external quality standards if applicable 
· Adherence to policies and procedures 
· Accuracy and timeliness of information recording and processing 
· Customer and stakeholder feedback
· Leading Lancashire Framework




	Accountabilities/Responsibilities

	· Architect and deploy scalable data solutions that integrate seamlessly with existing business and digital infrastructure
· Develop a clear data model and associated schemas for the Council
· Ensure data solutions comply with ethical standards and industry regulations
· Ensure data solutions align with the agreed Enterprise Architecture
· Stay abreast of advancements in data management, data science, and related fields to continuously innovate and improve solutions
· Collaborate with the Data Engineering team to design and implement data pipelines, ensuring efficient data flow and integration across systems
· Provide architectural guidance and support to the Data Engineering team in the selection and implementation of data management tools and technologies
· Ensure alignment between data architecture and data engineering practices to maintain data quality, consistency, and reliability
· Participate in regular meetings and workshops with the Data Engineering team to review progress, address challenges, and identify opportunities for improvement
· Foster a collaborative environment that encourages knowledge sharing and continuous learning between the Data Architect and Data Engineering team
· Collaborate with business and digital stakeholders to understand and fulfil the data needs of the Council
· Create architectural approaches for data software and hardware integration
· Define data solution objectives and ensure alignment with business outcomes
· Monitor data industry trends and maintain state-of-the-art industry knowledge
· Provide subject matter guidance on the documentation of data systems and infrastructure
· Recommend upgrades and improvements to ensure data infrastructure meets increasing demands
· Translate technical concepts into business terms and provide clear guidance to stakeholders
· Ensure data governance standards are maintained, including data quality, security, and compliance
· Implement robust privacy and security measures to safeguard sensitive data and reduce vulnerabilities
· Establish clear policies and procedures for data handling, including collection, storage, access, use, and sharing
· Monitor and evaluate data systems to ensure they adhere to data governance frameworks and regulatory requirements
· Evaluate and recommend appropriate data management solutions that align with the Council's strategic objectives and operational requirements
[bookmark: _Hlk197430756]Due to the changing nature of the business, this job description serves as a framework to outline the main areas of responsibility.  It is not intended to be either prescriptive or exhaustive and will inevitably change. You are expected to be flexible and may be required to operate in different areas of work/carry out different duties as required.



	Other

	
· Equal Opportunities
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work. 

· Health and safety
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy. 

· Customer Focused
We put our customers' needs and expectations at the heart of all that we do. We expect our employees to have a full understanding of those needs and expectations so that we can provide high quality, appropriate services at all times.

· Safeguarding Commitment
We are committed to protecting and promoting the welfare of children, young people and vulnerable adults.

· Skills Pledge
We are committed to developing the skills of our workforce. All employees will be supported to work towards a level 2 qualification in literacy and numeracy if they do not have one already.



	Our Values

	
We expect all our employees to demonstrate and promote our values:

· Supportive
We are supportive of our customers and colleagues, recognising their contributions and making the best of their strengths to enable our communities to flourish.

· Innovative
We deliver the best services we possibly can, always looking for creative ways to do things better, putting the customer at the heart of our thinking, and being ambitious and focused on how we can deliver the best services now and in the future.

· Respectful
We treat colleagues, customers and partners with respect, listening to their views, empathising and valuing their diverse needs and perspectives, to be fair, open and honest in all that we do.

· Collaborative
We listen to, engage with, learn from and work with colleagues, partners and customers to help achieve the best outcomes for everyone.




	

Person Specification

All the following requirements are essential unless otherwise indicated by *

Your ability to meet the job requirements will initially be assessed by the information provided on your application but further assessment will be undertaken at interview and, in some cases, by using other types of assessment(s).

	Qualifications

	· Honours Degree level qualification or equivalent experience, 
· Relevant professional qualification or equivalent in computer science, information technology, or equivalent experience
· Professional certifications in data management, data science, or related fields are highly desirable*
· Evidence of continuous professional development is essential. This includes staying updated with the latest advancements in data technologies, data management practices, and industry best practices
· A master's degree in data science, information technology, or a related field is advantageous*

	Experience 

	· Proven experience in data architecture and design, preferably in a large organisation
· Significant experience in a senior leadership role within a digital services environment, particularly in data management and data science
· Proven track record of successfully leading and delivering complex data projects
· Experience in developing and implementing data strategies and architectures
· Strong experience in business engagement and stakeholder management, fostering strong and trusted relationships with key stakeholders
· Practical experience of working with external agencies on data projects and managing both capital and revenue expenditure
· Evidence of establishing and leading a strong performance culture and effective performance and service quality evaluation that involves driving up standards and performance
· Experience in programme management leading to clear, measurable, and embedded service delivery/organisational improvement
· Experience with data automation tools and techniques to streamline data management tasks, reduce manual intervention, and improve operational efficiency
· Proven track record of supporting digital transformation initiatives by implementing modern data solutions that enhance agility, scalability, and innovation
· Strong collaboration and communication skills to work effectively with cross-functional teams, including digital, data, and business units
· Experience in vendor management and procurement
· Experience in establishing clear policies and procedures for data handling, including collection, storage, access, use, and sharing

	Essential knowledge, skills & abilities

	· Familiarity with modern data architectures, including multi-cloud and hybrid cloud environments
· Understanding of the challenges and solutions related to integrating data models into existing systems
· Proficiency in data architectures
· Understanding of designing and managing complex data infrastructures
· Proficiency in data management technologies
· Skills in monitoring data performance, identifying vulnerabilities, and optimising data resources
· Expertise in implementing and managing data measures such as data quality, data integration, and data governance
· Ability to design and implement reliable and efficient data infrastructure
· In-depth knowledge of data governance standards and practices, including data quality, security, and compliance
· Ability to implement robust privacy and security measures to safeguard sensitive data and reduce vulnerabilities
· Understanding of ethical considerations in data management, including bias mitigation, transparency, and accountability
· Ability to monitor and evaluate data systems to ensure they adhere to data governance frameworks and regulatory requirements
· Knowledge of key data management solutions such as mass data management, use of data lakes, automated data flow, and reporting
· Familiarity with data management tools like Information Lifecycle Management (ILM), Master Data Management (MDM), Data Quality Management (DQM), and ETL (Extract, Transform, Load) tools

	Other essential requirements

	· Commitment to equality and diversity.

	· Commitment to health and safety.

	· Display the LCC values and behaviours at all times and actively promote them in others.
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