	
	PFI Condition Lead
	[image: http://intranet.ad.lancscc.net/media/1764/lcc-a4-colour.png]



Job Description

	Directorate:
	Place

	Service:
	Property Service

	Location:
	Preston

	Salary range:
	SCP 35-40
	Grade: 
	10


	Reports to:
	PFI Programme Manager
	Staff responsible for:
	N/A



	Job purpose and scope

	
The Property Service provides strategic management of Lancashire County Council's property portfolio to ensure that the organisations property holdings enable the delivery of corporate priorities and service objectives. The successful candidate will ensure that the built assets within a PFI contract are maintained, operated, and renewed in accordance with the contractual requirements, statutory obligations, and long‑term hand back standards.
Building Schools for the Future was a capital programme which aimed to rebuild, renew and refurbish the school estate across the country and provide education buildings and ICT facilities fit for future learning. The programme was developed by central government during the 2000's and funded through the private finance initiative (PFI) with each phase subject to 25-year contracts. 
In Lancashire there are 16 schools and services currently under these contracts.




	The Lancashire Mindset

	[image: ]
Here at Lancashire County Council, we are helping to make Lancashire the best place to live, work, visit, and prosper. To help us achieve this, we have introduced the Lancashire Mindset: Growth, Ownership, Optimism, and Positive Impact. Adopting this mindset across the entire organisation not only brings our values to life but also emphasises the collective commitment to delivering the best for the people of Lancashire. 

The Lancashire Mindset serves as a guiding force for a culture rooted in growth, ownership, optimism, and the commitment to making a meaningful positive impact.





	Accountabilities/Responsibilities

	
· Ensuring buildings, infrastructure, and equipment are maintained to the standards set out in the PFI contract.
· Monitoring asset performance, statutory compliance, and maintenance quality.
· Reviewing lifecycle plans and spend to ensure the contractor is investing appropriately.
· Tracking asset degradation, replacements, and refurbishment against contractual models.
· Preparing for and managing the hand back process to ensure assets are returned in the required condition.
· Leading condition surveys, audits, and technical inspections.
· Interpreting technical schedules, output specifications, and lifecycle requirements.
· Ensuring risks, issues, and non‑compliance are identified, escalated, and managed.
· Challenging the SPV and FM provider on asset condition, maintenance quality, and lifecycle delivery.
· Advising senior stakeholders on asset risks, investment needs, and contractual implications.
· Supporting dispute resolution, variations, and commercial negotiations where technical input is required.
· Ensuring the public sector receives the asset condition it is paying for.
· Preventing under‑investment or deferred maintenance that could create future liabilities.
· Ensuring the payment mechanism and performance regime reflect actual asset condition.




	Other

	
· Equal Opportunities
We are committed to achieving equal opportunities in the way we deliver services to the community and in our employment arrangements. We expect all employees to understand and promote this policy in their work. 

· Health and safety
All employees have a responsibility for their own health and safety and that of others when carrying out their duties and must help us to apply our general statement of health and safety policy. 




· Customer Focused
We put our customers' needs and expectations at the heart of all that we do. We expect our employees to have a full understanding of those needs and expectations so that we can provide high quality, appropriate services at all times.

· Safeguarding Commitment
We are committed to protecting and promoting the welfare of children, young people and vulnerable adults.

· Skills Pledge
We are committed to developing the skills of our workforce. All employees will be supported to work towards a level 2 qualification in literacy and numeracy if they do not have one already.




	Our Values

	
We expect all our employees to demonstrate and promote our values:

· Supportive
We are supportive of our customers and colleagues, recognising their contributions and making the best of their strengths to enable our communities to flourish.

· Innovative
We deliver the best services we possibly can, always looking for creative ways to do things better, putting the customer at the heart of our thinking, and being ambitious and focused on how we can deliver the best services now and in the future.

· Respectful
We treat colleagues, customers and partners with respect, listening to their views, empathising and valuing their diverse needs and perspectives, to be fair, open and honest in all that we do.

· Collaborative
We listen to, engage with, learn from and work with colleagues, partners and customers to help achieve the best outcomes for everyone.




Person Specification

All the following requirements are essential unless otherwise indicated by *

Your ability to meet the job requirements will initially be assessed by the information provided on your application but further assessment will be undertaken at interview and, in some cases, by using other types of assessment(s).

	Qualifications

	· Professional and/or academic level qualification or equivalent in a relevant technical, scientific, specialised or operational field (building surveyor, quantity surveyor, architect, buildings engineer, facilities manager, project manager etc.)
· Chartered Member of the Royal Institution of Chartered Surveyors (MRICS) or an equivalent professional qualification from a recognised property profession or institution.


	Experience 

	
· Significant experience in a technical/specialist advisory role within a large and/or complex operation/function/service e.g. school building projects, premises condition schemes, development and maintenance of residential care settings, operational premises suitability
· Experience of working across services within multidisciplinary teams; providing the technical lead to projects and teams outside of direct line management
· A good understanding of the operation of schools and school buildings and the application of Department for Education Design Guides and Building Bulletins
· Experience and knowledge of the delivery and management of significant capital programmes and projects in the education and public sector

· Experience of working with and/or within local authorities, schools or academies 

· Experience of working with multi stakeholders (internal and external to the organisation)

· Experience of and a practical understanding of project management on construction projects and programmes.
· Experience and knowledge of statutory compliance in public buildings.

· Experience of school building project commissioning including developing business cases, feasibility studies, variation management, cost management and handover. 

· Experience of writing project briefing documents (with specific knowledge of the related guidance documents for schools)

· Experience of managing building condition survey programmes across a large portfolio



	Essential knowledge, skills & abilities

	· Ability to build relationships and influence, develop and motivate internally and externally

· Ability to develop policies and procedures in line with legal and statutory regulations and local initiative

· Authoritative knowledge of the application, principles, theory and practice of the specialist area of responsibility

· Strong analytical and problem-solving skills

· Ability to apply technical/specialist judgement to ensure service area objectives are achieved

· Ability to develop, plan, organise and implement a range of complex activities and priorities within a focused area of service

· Good negotiation and influencing skills at an appropriate level in order to achieve required results.

· A general understanding of the carbon reduction agenda and how building construction and maintenance play a part in this

· Demonstrable commitment to continued professional development



	Other essential requirements

	· Commitment to equality and diversity.

	· Commitment to health and safety.

	· Display the LCC values and behaviours at all times and actively promote them in others.

	· This is an essential car user post*
You will be required to provide a car for use in connection with the duties of this post and must be insured for business use. In certain circumstances consideration may be given to applicants who, as a consequence of a disability, are unable to drive
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