	
	LANCASHIRE COUNTY COUNCIL

For completion by Lancashire County Council employees.  Please read the explanatory notes overleaf first.




	JOB DESCRIPTION FOR THE POST OF: ASSISTANT EDUCATIONAL PSYCHOLOGIST

	Directorate: Education and Children's Services
	Location:
	Preston, Burnley, Lancaster – Preferences of candidates can be considered

	Establishment/Team:
	Educational Psychology
	Post No:
	E-137-0017

	Grade:
	Soulbury Assistant Educational Psychologist salary scale 2-5
	Designated Line Manager:
	Lead Specialist Educational Psychologist 
	Car User:
	Yes

	Staff 
Responsibility: None
	Number of Staff 
Directly Supervised: None
	Which Business Plan incorporates this Post? Children and Young People's plan

	JOB PURPOSE:

To support the delivery of a high-quality educational psychology service for children and young people up to the age of twenty-five so that they feel safe, do well, are happy and healthy and feel listened to.
To work in collaboration with families, schools, other educational providers and the wider workforce in order to achieve the above outcomes for children and young people in Lancashire. 

	DUTIES AND RESPONSIBILITIES:

1. To promote and safeguard the welfare of children and young people 
2. To form effective working relationships with children, young people, their families, schools, other educational providers and colleagues within the local authority (including the Virtual School)
3. To use a practice framework that is based upon consultation when working with children, young people, their families, schools and other educational providers
4. To apply knowledge and understanding of psychology and child development in order to promote positive outcomes for children and young people
5. To support the development of approaches that are preventative and/or that promote early intervention
6. To support the local authority in work with, and support for, children and young people who have special educational needs or disabilities in accordance with the Children and Families Act 2014 and the Special educational needs and disability code of practice: 0 to 25 years 
7. To contribute to the development and implementation of personalised integrated support that is an integral part of the assess, plan, do, review cycle and the graduated approach for children and young people with special educational needs and disabilities, and which could well include collaborative work with others
8. To contribute to the delivery of a range of interventions and more specialist support designed to enhance the progress and development of children and young people up to the age of twenty-five in schools and other educational settings
9. To maintain accurate and up to date work records that are easily understood, and to make these available to all those who should have access to the information
10. To contribute to the development and delivery of training for the wider workforce as appropriate 
11. To support the local authority and educational providers in making the best use of available resources in order to achieve positive outcomes for children and young people 
12. To contribute to the development of work and activities that will support the priorities of the local authority as these change over time, and which might include for example the collection and analysis of data and the preparation of reports
13. To continue to develop skills and knowledge through additional training activities and participation in supervision and performance development processes as part of continuing professional development
It is anticipated that all work carried out by an assistant educational psychologist will be under the supervision of an educational psychologist.


	

	Prepared by:
	Dr Elaine Looney
(Lead Specialist Educational Psychologist)
	Date:
	12/03/2026



EQUAL OPPORTUNITIES: The County Council is committed to achieving equality of opportunity both in the delivery of services to the community and its employment arrangements.  We expect all employees to understand and promote our policies in their work.

HEALTH AND SAFETY:  All employees have a responsibility for their own Health and Safety and that of others while undertaking their duties.  Employees have a general duty to assist the County Council in implementing its general statement on the Health and Safety policy.



LANCASHIRE COUNTY COUNCIL

	Person Specification Form


	Job Title: Assistant Educational Psychologist 

	Grade: Soulbury Assistant Educational Psychologist salary scale 2-5

	Directorate: Education and Children's Services

	

	Team: Educational Psychology

	

	Requirements
(on the basis of the job description)
Please demonstrate how you meet the requirements below within the application form. You may also be asked about these at interview. 
	Essential (E)
or
Desirable (D)
	To be identified by: Application form (AF)
interview (I)


	Qualifications
	
	

	It is anticipated that individuals applying for this post are also intending to apply for a place on a post-graduate training programme in educational psychology at one of the universities offering this that are part of the Educational Psychology Funded Training scheme and therefore will have one of the following:
· a psychology degree (2:1 (‘upper second’) or above)
· have completed an approved conversion course 
· have completed a Master’s degree

and who are eligible for the British Psychological Society (BPS) Graduate Basis for Chartered Membership (GBC). 

You must have the qualification that grants you eligibility for GBC before the application deadline.

	






E
	






AF

	Experience
	
	


	Gained a minimum of one year’s full-time (i.e. 37 hours a week for 52 weeks or part-time equivalent) experience working with children and young people within an educational, health, social care, youth justice, childcare or community setting by the application deadline. This can be made up of all paid employment or at least nine months full-time equivalent paid employment and the equivalent of three months sustained relevant voluntary experience. Any additional paid/voluntary experience over the one-year minimum requirement should also be included.

Experience of applying trauma informed approaches and attachment and nurture principles in practice.

Experience of working with adults in settings who teach/support CYP with special educational needs, including children looked after. 

	

E








D


D
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AF/I


AF/I

	Knowledge/skills/abilities
	
	

	· Knowledge of psychological theory and child development and evidence of applying this knowledge to achieve positive outcomes for children and young people
· Knowledge of legislation pertaining to work with children and young people up to the age of twenty-five (e.g., the SEND Code of Practice, 2014)
· Knowledge of evidence-based approaches to intervention
· Good communication skills that permit the effective communication of complex information to service users and colleagues in different ways, including verbally and in written form
· Good interpersonal skills that permit the establishment and maintenance of good working relationships with children, young people their families and other professionals
· Evidence of application of reflection/critical thinking skills within approach to intervention, e.g., through the use of an assess, plan, do, review approach
· Good organisational and time-management skills and an ability to work to deadlines
· Ability to think creatively and flexibly
· Ability to reflect on practice
· Ability to work independently as a part of a team
· Ability to collect, analyse and interpret information from multiple sources
· Knowledge of trauma informed approaches and attachment theory
· Knowledge of recent developments in education and in the application of educational psychology
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	4. Special requirements

The County Council operates a general no smoking policy.
The appointee will be expected to attend work on a regular basis. There will be occasional evening working.

We would like our assistant educational psychologist to be easily contactable and supportive. We want you to be committed to the job and have a good record of experience with children and young people. It’s important that you are on time, easy to talk to, non-judgemental and trustworthy. 
We believe that it is important that you can demonstrate you are committed to the job indefinitely.

You are required to have the ability to drive a car and have a car at your disposal, however in certain circumstances consideration may be given to applicants who as a consequence of disability are unable to drive. 
 
	
	

	Prepared by:  Dr Elaine Looney	Date: 12/03/2026

	Note:     We will always consider references before confirming an offer in writing.





