
 
 
 
 

Allegations and whistleblowing 

Creating a culture in which all concerns about adults are shared responsibly and with the 
right person, recorded and dealt with appropriately, is critical. If implemented correctly, 
this should encourage an open and transparent culture; enabling us to identify 
concerning, problematic or inappropriate behaviour early; and minimise the risk of 
abuse.  
A culture of vigilance will help to ensure that adults are clear about professional 
boundaries and act within these boundaries, and in accordance with the ethos and 
values of the setting. 
All early years practitioners have a responsibility to be aware of systems within their 
setting which support safeguarding and these should be explained to them as part of 
staff induction and regularly refreshed. This includes the settings child protection policy. 
 
If you have any concerns about a member of staff in your setting, any other early years 
practitioner or a member of your family (for childminder settings), you should contact 
your Local Authority Designated Officer who is responsible providing advice, information 
and guidance to employers about allegations or concerns. 
 
 

Useful links 
7 Minute Briefing - LADO (safeguardingpartnership.org.uk) 
LADO-Contacts-Process-March-2022_PanLancs.pdf (safeguardingpartnership.org.uk) 
Professional and Personnel Relationships (saferrecruitmentconsortium.org) 
Working together to safeguard children - GOV.UK (www.gov.uk) 
Managing allegations of abuse | NSPCC Learning 

https://www.safeguardingpartnership.org.uk/wp-content/uploads/2022/05/7MB-What-is-the-LADO_120522_Final.pdf
https://www.safeguardingpartnership.org.uk/wp-content/uploads/2022/04/LADO-Contacts-Process-March-2022_PanLancs.pdf
https://www.saferrecruitmentconsortium.org/_files/ugd/f576a8_0d079cbe69ea458e9e99fe462e447084.pdf
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://learning.nspcc.org.uk/safeguarding-child-protection/managing-allegations-of-abuse

