
  

April 2019 (salary updated 18/05/2021) 

Job Description  
Social Worker (Children's Social Care)  

  

Location: Various across Lancashire Team: Various 

Salary 
£29,577 - £38,890 pa 

Bar at £33,782 
Grade: 

8/9 (points 25-35) 
Bar at top of 8 (point 30) 

Reports 
to: 

Team Manager or 
Practice Manager 

Staff 
responsible for: 

None 

  

Job Purpose  

  
Achieving the best outcomes for children and young people in Lancashire.  Keeping children and 
young people safe and protected from harm, undertaking social work assessments and direct work 
with children and families providing the right support at the right time.    
Working with partners to provide a professional social work response and continuously improve the 
life of all children and young people in Lancashire.  

  

Accountabilities/Responsibilities  

  
 Manage an allocated social work caseload relating to children, young people and families within 

the locality, including child protection and court work.  
  

 Prepare for, and participate in, planned work relating to court and court orders effectively and 
within appropriate timescales.  
  

 Undertake assessments in accordance with legislation, policies and procedures; with 
consideration to both the Framework for Assessment and risk in order to inform analysis and 
plans  
  

 Identify children in need who may also be in need of protection and effectively safeguard them.  
  

 Assess the needs of children and young people and determine an appropriate level of 
intervention and service provision, including packages of support for families. Negotiating, 
coordinating and providing and/or commissioning services as appropriate.  

  
 Gather information for referrals to assist in the determination of whether there is a need for 

intervention within the continuum of need and a referral recorded with Children's Social Care.  
  
 Ensure the needs and wishes of children are fully addressed in the assessment and planning 

process and that there is evidence of children and young people's participation.  
  

 Share responsibility for planned intervention and service provision with partners, participating in 
formal case reviews which will include the full range of statutory meetings and other planned 
meetings, as necessary.   
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 Comply with LCC and service-specific administrative and financial procedures including the 
maintenance of appropriate and up-to-date records.   
  

 Liaise with designated line manager and comply with service requirements regarding 
supervision, undertaking continuous professional development and attendance at formal 
training.  
  

 Be aware and responsive to the differing needs of all groups within the community.  
  

 Undertake any other duties in relation to this area of work, including membership of the team's 
duty rota.  
  

 Participate fully in the CAF process and be fully conversant with and work within the 
Safeguarding procedures and protocols within Lancashire County Council.  
  

 Contribute to the development of social work students.  
    

Other  

  
 Equal Opportunities  

We are committed to achieving equal opportunities in the way we deliver services to the 
community and in our employment arrangements. We expect all employees to understand and 
promote this policy in their work.   
  

 Health and safety  
All employees have a responsibility for their own health and safety and that of others when 
carrying out their duties and must help us to apply our general statement of health and safety 
policy.   
  

 Safeguarding Commitment  
We are committed to protecting and promoting the welfare of children, young people and 
vulnerable adults.   
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Person Specification   
Social Worker (Children's Social Care)  

  
Qualifications  

 CQSW, Dipsw, Degree in Social Work or equivalent recognised qualification in Social Work   
 Registration with the Health Care Professions Council (HCPC)   

Experience   

 Social work with children and families   
 Post Qualifying Award 1-6 (Desirable)  
 Supervision of Social Work students (Desirable)  

Essential knowledge, skills & abilities  

 Knowledge of child development  
 Skills in working effectively with children and families in varied and complex circumstances   
 Written and verbal communication skills  

 Ability to use basic computer technology   
 Ability to learn and understand theoretical concepts, legal frameworks and to work within 

policy and procedure   
 Ability to value diversity by treating people as individuals, valuing their input and contribution 

and work across cultures.  
 Ability to work with a varied caseload and to manage timetables and demands   
 Ability to use supervision positively and to contribute to the performance management 

process   
 Ability to work as an effective team member   
 Ability to respond positively and effectively to children and their families, promoting 'working 

in partnership' at all times   
 Ability to work in partnership with other professionals/agencies   
 Ability to respond positively to training and development opportunities   
 Knowledge of the cultures and religions of the communities of Lancashire   
 Good knowledge of relevant legislation  
 Skills in assessment of children and families and developing packages of support   

 

Other essential requirements  

 Commitment to equality and diversity  
 Commitment to health and safety  
 Display the LCC values and behaviours at all times and actively promote them in others  
 This is an essential car user post.    

You will be required to provide a car for use in connection with the duties of this post and 
must be insured for business use. In certain circumstances consideration may be given to 
applicants who, as a consequence of a disability, are unable to drive.  

   


