
LANCASHIRE SCHOOLS FORUM      
Date of meeting 16 January 2018 
 
Item No 8 
 
Title: Recommendations of the High Needs Block Working Group  
 
Appendices A refers 
 
 
Executive Summary  
 

On 30 November 2017, the High Needs Block Working Group considered a number of 
reports, including: 
 

 High Needs Block Budget (HNB) Pressures; 

 Prevention and Early Help Update; 

 High Needs Block Commissioned Places 2018/19; 

 PRU Top-Up Funding; 

 School Teaching and Support Staff Supply Reimbursement Scheme; 

 Pupil Premium Plus 2018/19; 

 Reducing Primary Exclusions Model; 

 Life Skills/Healthy Relationships Training. 
 

A summary of the key issues and recommendations arising from the Working Group's 
considerations of the items are provided in this report. 
 
 
Recommendations 

 
The Forum is asked to: 

a) Note the report from the High Needs Block Working Group held on 30 November 2017; 
b) Ratify the Working Group's recommendations. 

 
  



Background 
On 30 November 2017, the High Needs Block Working Group considered a number of 
reports.  A summary of the key issues and recommendations arising from the Working 
Group's considerations of the items are provided in this report. 
 
1. High Needs Block Budget (HNB) Pressures 

A verbal update was presented to the Group about HNB budget pressures. 
 
The 2017/18 HNB budget was set using a contribution of over £3.5m of reserves.   
 
Despite this contribution from reserves, budget monitoring for 2017/18 suggests that there is 
likely to be a considerable overspend on the HNB budget, of at least a further £5m.  This 
indicated a cumulative overspend of over £8.5m in 2017/18, which could rise towards £10m 
in 2018/19 if current trends continued.  This would significantly outstrip the additional £3m 
Lancashire expects to receive for the HNB from April 2018/19 under the Governments 
national High Needs funding formula  
 
Finance and SEND officers have met to consider the budget monitoring, identify the key 
pressure points and begin to develop possible actions to mitigate against the budget 
pressures. 
 
It was noted that reserves could be used in 2017/18 to offset the overspends, but this was 
not a sustainable position in the longer term.  Further reports would be presented to the 
Forum in due course with proposals around HNB expenditure. 
 
The Working Group:  

a) Noted the report; 
b) Noted that further information will be presented about proposed actions in 

response to the HNB budget pressures; 
c) Used the forecast budget overspend as context when considering further items 

on the agenda. 
 
 
2. Prevention and Early Help Update  

Helen Green, Quality and Review Officer from the Children and Family Wellbeing Service 
and Dave Carr, Head of Service, Policy, Information and Commissioning (Start Well) 
attended the Working Group for this item. 

 
ESFA School Funding Operational Guidance indicates that it is still allowable to retain funding 
centrally for 'historic commitments' in 2018/19.  The DSG contribution to Prevention and Early 
Help funding is classified as a historic commitment.  
 
The guidance indicates that they expect historic commitment funding to reduce over time and 
the current understanding is that DSG contributions for historic funding will not be available 
when the 'hard' national funding formula is introduced.  As continued historic commitments 
remain available for 2018/19, proposals are now submitted for consideration. 
  



LCC context 
Information was provided about recent decisions taken by the County Council, in the context 
of revised CCG commissioning arrangements for Pan Lancashire Mental Health, which 
confirmed that an additional £1.1m funding will be made available from the Council's budget. 
 
 
2017/18 Outcomes Review 
The Schools Forum has supported the development of early help across the county for 
several years, including 

 £1 million for Early Help commissioning in 2017/18  

 £150k to support an enhanced Careers Education, Information, Advice and Guidance 
(CEIAG) offer to Children Looked After in 2017/18.  

 Funds were also agreed for 201718 and 2018/19 to pay for the ongoing appointment 
of two schools facing officers in the Multi-Agency Safeguarding Hub (MASH). 

 
Update on the Provision of Careers Education, Information, Advice and Guidance for Children 
Looked After. 
Details were provided in the report on the supported provided to the 119 CLA year 11 pupils 
on the service data base in 2017/18. 
 
Update on Children and Family Wellbeing Commissioned Services 
(Previously the Wellbeing, Prevention and Early Help Service) 
A comprehensive needs assessment was carried out and had identified two county wide 
priority areas: 

 emotional health and wellbeing provision (contract awarded to Child Action North West 
Partnership); 

 children and young people who have been affected by domestic abuse (contract 
awarded to Victim Support). 
 

The report and appendices provide detail of the contract, monitoring, performance and 
feedback 
 
Lead Professional Budgets 
This funding was used for small purchases up to a value of £250 per family where this meets 
a need identified by the CAF assessment.  
 
 
2018/19 Proposals 
 
Provision of Careers Education, Information, Advice and Guidance for Children Looked After 
It was proposed, if funding is agreed at current levels, that CFW service will continue to 
provide intensive support to CLA aged between 13 -18 years using a key worker model, to 
ensure a smooth transition from statutory education into education, employment or training 
and secure better long term outcomes. 
 
Early Help Commissioned Services 
The services provided by the Schools Forum funding are key to achieving the priorities set 
out in the Lancashire Children and Young People's Plan and ensuring the needs of children 
and young people across Lancashire's schools are met. If DSG funding is approved it was 



proposed to continue the current commissioning and lead professional budget arrangements 
in 2018/19, with any remaining funds being targeted at Emotional Health and Wellbeing. 
In response to the feedback from the recent SEND Inspection it was proposed that any 
accumulated underspend of Schools Forum funding in previous years is used to develop a 
range of evidence based programmes and workforce skills that will improve the offer available 
to children and young people with Autistic Spectrum Disorder.  
 
The Working Group considered the report, outcomes from the DSG contribution in 2017/18 
and the proposals for 2018/19, along with the wider HNB funding context.  A number of 
comments and concerns emerged in the discussions, including: 

 Comment was made that the Careers Education, Information, Advice and Guidance 
for Children Looked After support could be double funding as schools also had 
responsibility for this provision; 

 Concern about the level of outcomes data to support some elements of the Children 
and Family Wellbeing service commissioning, particularly in connection with the 
children and young people who have been affected by domestic abuse provision; 

 Uncertainty about the use of previous years underspends to support outcomes from 
the recent SEND Inspection and how this work was to be commissioned; 

 The competing priorities for funding in the context of the predicted HNB budget 
overspends. 

 
The Working Group: 

a) Noted the report; 
b) Recommended that the Forum did not support the continued central retention 

of £150k for 2018/19 to provide Careers Education, Information, Advice and 
Guidance for Children Looked After; 

c) Requested further information about the outcomes from the £1m DSG 
contribution to Children and Family Wellbeing service commissioning 
arrangements, particularly in connection with domestic abuse provision before 
any final recommendations were met; 

d) Requested further information about proposals to use previous years 
underspends in this budget to develop a range of evidence based programmes 
and workforce skills that will improve the offer available to children and young 
people with Autistic Spectrum Disorder. 

 
 
3. High Needs Block Commissioned Places 2018/19 

The School and Early Years Finance (England) Regulations require that the Forum is 
consulted annually on the places to be commissioned by the local authority in different 
schools and other institutions, and on the arrangements for paying top-up funding. 
 
A report was presented providing some minor updates to initial information provided to the 
last meeting connected to tying up commissioned places with ESFA post 16 numbers and 
providing 2018/19 data as part of the ESFA place change notification process. 
 
 
High Needs Place Change Notification Process 2018/19 

The LA has submitted the annual High Needs Place Change Notification proforma for 
2018/19 for the relevant establishment types. Information about the proposed 2018/19 place 
changes is provided below: 



 
 

 
Mainstream Academies  
 

Institution Name 

2017/18 
Allocated 
place 
numbers 

2018/19 
revised 
place 
numbers 

Difference 
% 
Change 

Accrington St Christopher's Church of 
England High School 

6 16 10 167% 

Clitheroe Royal Grammar School 2 2 0 0% 

Ripley St Thomas Church of England 
Academy 

1 1 0 0% 

Lancaster Royal Grammar School 1 2 1 100% 

Total  10 21 11 110% 

 
 
AP Academy Places  
 

Institution Name 

2017/18 
Allocated 
place 
numbers 

2018/19 
revised 
place 
numbers 

Difference 
% 
Change 

Coal Clough Academy 108 140 32 30% 

 
 
Special Academy Places  
 

Institution 
Name 

Pre-16 Post-16 

%
 C

h
a

n
g

e
 

2017/18 
Allocated 
place 
numbers 

2018/19 
revised 
place 
numbers 

Difference 

2017/18 
Allocated 
place 
numbers 

2018/19 
revised 
place 
numbers 

Difference 

Tor View 
Academy 

126 129 3 36 36 0 2% 

 
 
 
 
 
 
 
 



FE College Places  
 

Institution Name 

2017/18 
Current 
Place 
Numbers 

2018/19 
Revised 
Place 
Numbers 

Movement 
in FE 
College 
Place 
Numbers 

% 
Change 

Accrington and Rossendale 
College 48 56 8 17% 

Burnley College 76 78 2 3% 

Cardinal Newman College 49 55 6 12% 

Lancaster and Morecambe College 86 86 0 0% 

Myerscough College 182 192 10 5% 

Nelson and Colne College 50 57 7 14% 

Preston College 78 78 0 0% 

Runshaw College 69 67 -2 -3% 

Total 638 669 31 5% 

 
The 2018/19 submission requests 77 additional High Needs places for 2018/19, which will 
have a full year budget impact of £0.770m.  It was noted that this was a further costs 
pressures on the 2018/19 High Needs Block Budget. 
 
Hospital Education Places 
It was judged the additional budget pressures in Lancashire relating to hospital education 
provision did not meet the criteria set out in the guidance notes for this area, so no submission 
was included.  Any additional 2018/19 budgetary provision needed in response to pressures 
relating to hospital education will also need to be met from the 2018/19 High Needs Budget 
envelope. 
 
 
Although not part of the ESFA submission, the following information was provided 
 
Non-maintained special schools  
370 places were commissioned in 2017/18 and it is estimated that 335 places will be 
commissioned in 2018/19, although it should be noted that places at these schools are 
commissioned as required, based on the needs of children and young people throughout the 
year.    
 
Special post-16 institutions (previously known as independent specialist providers) 
The current estimate of places to be commissioned for 2018/19 is 66, down from 68 in 
2017/18.  Again, the costs associated with the placements will be dependent on the individual 
needs of the students, but the expenditure for 2018/19 forecasts an increase of over £600k.   
 
 
Realignment Maintained Post 16 School Provision   
At the last meeting of the Working Group a report was presented setting out the provisional 
places being commissioned at Lancashire special schools and units and AP establishments.    
 



The report included commissioned place numbers for 2018/19 at Maintained Post 16 Special 
Schools.  In recent years, the ESFA applied restrictions on changes to the number of Post 
16 places commissions at special schools.  However, there was some local flexibility allowed 
to reflect circumstances in the County by applying Post 16 Additional top up.  The ESFA now 
provide a Post 16 place funding for Lancashire special schools as a global total, rather than 
on a school by school basis as was previously the case.  Over time it appears that some 
discrepancies in place numbers have arisen.  4 have now been identified from the provisional 
place numbers reported to the Forum in September 2017.   
 
A commentary on the discrepancies was provided for the Working Group. 
 
It was noted that overpayments had been made to two of these schools and it was confirmed 
that the LA would look to recoup the 2017/18 overpayment (contrary to the original report in 
the working group papers). 
 
An updated special school Post 16 School Provision table was provided with the report. 
Commissioned place numbers were also provided for other sectors, incorporating minor 
updates from the provisional place numbers presented to the previous working group:  

 Special Pre-16 Schools Provision; 

 SERF Units; 

 Pupil Referral Units/Alternative Provision. 
 
A final list of 2018/19 commissioned places is provided at Appendix A. 
 
Arrangements for paying top-up funding to schools and other institutions. 
Lancashire pupil related top up funding (pre and post 16) is calculated using Weighted Pupil 
Numbers (WPNs), which are used to fund the assessed need of each High Needs Pupil.  Top-
up funding is re-determined up or down termly in line with the SEN counts in January, May 
and October. The funded WPNs are net of 2.5 WPN, which is the amount relating to the value 
of up to £10,000. 
 
School specific top-up funding will also be allocated to special schools for the total number 
of all pre and post 16 Lancashire pupils on the SEN count, to reflect different school related 
costs. 
 
At the request of special school headteachers, the LA is reviewing the school specific top-up 
funding arrangements.  

 
Funded terms 
2018/19 funded terms are as follows: 
 

April - August September - 
December 

January - 
March 

5/12 4/12 3/12 

 
The Working Group: 

a) Noted the report, 
b) Noted the place numbers included in the High Needs Place Change Notification 

Process 2018/19; 
c) Noted the updated local commissioned place numbers for 2018/19; 



d) Requested a future report on the review of the special school school specific 
top-up funding arrangements. 

 
 
4. PRU Top-Up Funding 
Previous reports to the Working Group have kept members informed of concerns raised by 
the secondary PRU headteachers about the level of top up funding they receive.  Officers 
have been holding separate meetings with PRU representatives from all sectors and various 
modelling has been undertaken.  The last meeting was held on 20 November 2017, when a 
possible revised funding model for 2018/19 was presented for consideration. 
 
A copy of the proposed funding model is provided below. 

 

 
 
It was noted that the 2018/19 funding model incorporated High Support Pupils Top Up, which 
is allocated in response to bids, and Careers Education Information Advice and Guidance 
(CEIAG) funding, which are currently outside the funding model. This responds to comments 
from the schools to provide more of the funding up front, without the need for bidding etc, so 
that headteachers are able to plan more strategically for the year, although this funding would 
be redetermined on a termly basis.   
 
The PRU specific funding would be partly made up from the CEIAG funding, plus additional 
monies, to reflect the PRU costs and achieve an allocation figure equivalent to the costs 
identified. 



Primary PRU Primary Advice and Support Service (PASS) funding and secondary 
intervention funding paid directly to the PRU from schools would continue and be in addition 
to the funding provided through the model. 
 
Members noted that the arrangements for the treatment of additional WPN funding for pupils 
with Education, Health and Care Plans is still being finalised. 
 
Following considerations at the meeting on 20 November 2017, PRU headteachers have 
responded to the LA to indicate that all schools agreed to the new proposed funding model 
for 2018/19. The LA agreed that the new arrangements could be reviewed during course of 
the financial year by the PRUs and the County Council. 
 
The PRU headteachers also agreed to submit suggested criteria for high support pupils to 
Audrey Swann for consideration. 

 
The Working Group: 

a) Noted the report; 
b) Noted that PRU headteachers supported to the proposals; 
c) Recommended that the proposed 2018/19 PRU funding model be implemented. 

 
 
5. School Teaching and Support Staff Supply Reimbursement Scheme 

Each year, reports are presented to the Forum about the arrangements for the School 
Teaching and Support Staff Supply Reimbursement Scheme.   
 
This report provided background information about the 2016/17 outturn position, the service 
take-up for 2017/18 and proposals for 2018/19.   
 
2018/19 Scheme Proposals for HNB establishments 
 
Support Staff Scheme 
When commenting on the 2016/17 outturn position, the Forum were keen to ensure that the 
Support Staff Element of the scheme became self-financing, as the March 2017 position had 
revealed a £0.026m in year deficit.  In response to this, it is proposed to increase Support 
Staff premiums for 2018/19, as follows: 
 

Place Funded Schools (Special Schools and Pupil Referral Units):  

 Lump sum of £2,000 plus (from £1,600) 

 £50.00 per place (from £40.00) 
 
The proposals increase the place funded premiums more significantly than those for pupil 
funded schools to reflect the contribution of each sector to the overall support staff deficit in 
2016/17. 
 
Teaching Staff Scheme  
The outturn on the 2016/17 teaching staff scheme showed an in year surplus of £0.294m.   
Place based premiums will be held at the current levels  
  



Place Funded Schools (Special Schools and PRUs) 
 

10 Day Premium 5 Day Premium 3 Day Premium 

£116.04 per place £136.00 per place  £148.88 per place 

 
Reimbursement Rates 
In recent years, the Forum have agreed to hold the reimbursement rates contained in the 
scheme, in order to minimise the need for increased premiums.   
 
The scheme now appears to be moving back to a more secure financial footing.  In addition, 
there are considerable cost pressures facing schools, with a recommended 2% pay increase 
in the Main Pay Range for teaching staff and a 1% increase on other teaching ranges and for 
support staff. 

 
Supply Scheme Policy Updates  
A possible amendment to the scheme policy have been suggested for 2018/19 following a 
query from schools.  Further information is provided below: 
 
Teachers on long term sickness absence 
Where a teacher is absent from work with an illness that is known to be long term (1 term or 
more), HR advise that the replacement teacher should be appointed on a contract.  
Contractual staff are paid for full months inclusive of school holidays, whereas non-contract 
supply staff are normally only engaged to cover working days.  
 
The scheme policy could be amended to allow an additional allocation to be provided to 
schools facing increased costs when long term cover is engaged on a contractual basis.  This 
could perhaps be achieved by paying the supply claims inclusive of holidays when a school 
has taken HR advice to cover a known long term absence with cover on a contractual basis.  
This would only apply to a limited number of cases each year, so overall cost implications are 
not thought to be significant. 
 
The Working Group: 

a) Noted the report; 
b) Supported the 2018/19 increased premiums for the support staff scheme, 

including the per pupil/per place and lump sum elements; 
c) Supported the place based charges for the 2018/19 teaching scheme remaining 

at the 2017/18 level; 
d) Supported the reimbursement rates for 2018/19 being subject to a 2% increase 

on the teaching scheme and 1% increase for the support staff scheme; 
e) Supported the scheme policy change relating to Teachers on long term 

sickness absence. 
 

 
6. Pupil Premium Plus 2018/19 

Pupil Premium Grant + is allocated to each LA to support children in care of statutory school 
age.  The funding is managed and allocated by the LA Virtual Head Teacher for CLA/CIC. 
The funding has to be allocated in response to the needs identified in the child's Personal 
Education Plan (PEP) which is reviewed each term. 
 



For some time this has been allocated to the LA on the basis of £1,900 per CLA/CIC. Any 
unspent PPG+ funding is required to be returned to the DFE at the end of the financial year.  
 
Lancashire Virtual School has allocated £500 per term for the support of each CLA on receipt 
of a PEP that is at least RI (Requires Improvement).  
 
The remaining £400 of each allocation has formed a PPG+ High Needs Fund. Additional 
PPG+ is allocated from this fund for pupils who experience significant issues and require 
more intensive interventions or resources.  All schools are able to apply for high needs 
funding and this is approved by the Virtual School Head Teacher.  

 
In 2016/17, all PPG+ allocated to Lancashire was allocated and no funding was returned to 
the DFE.   
 
For 2018-19 PPG+ will rise to an allocated of £2,300 per CLA/CIC to the authority. The 
principles for the allocation of the funding remains the same and a report was presented 
setting out 2 possible options for allocating the funding:  
 

1. To retain the current termly allocation of £500 to all schools and create a larger High 
Needs Fund. 

 
Rationale: 

o Assurance that all individual needs can be met when required.   
o Ability to fund more group/global interventions such an Educational Psychologist. 
o If funding remains in spring term that it is estimated would not be required, 

additional PPG+ could be allocated to each school in their spring payment. 
 

2. To increase the termly allocated to all schools.  
 

If the termly allocation was increased to £550 or £600 per term. 
o £1,650 or £1,800 per year to all schools 
o £650 or £500 from each allocation to High Needs- a rise of £250 or £100 per 

allocation 
 
Rationale: 

o Growth for High Needs Fund. 
o Additional funding for each CLA. 

 
Members gave careful consideration to the information and the options provided and to other 
possibilities like allocating all the funding to schools. 
 
The Working Group: 

a) Noted the report; 
b) Requested information on the allocations and outcomes relating to the use of 

PPG + High Needs funding for the previous 12 months, in order to allow the 
group to consider the value of the High Needs funding methodology. 

 
 

7. Any Other Business 
 



a) Reducing Primary Exclusions Model 
Andrew Proctor, Headteacher, Chorley Highfield Primary School attended the Working 
Group for this item. 
Dianne Hodgson declared an interest in this item as a member of the Elm Tree school 
Governing Body. 

 

Lancashire CC in partnership with School Forum has trialled a new model of support and 
intervention to help meet needs of pupils on the edge of exclusion. The PASS system has 
now been established across the county and there was a reduction in primary exclusions of 
approx. one third in the 2016/17 academic year. The most significant reduction was in the 
central/south districts. 
 
The West Lancashire pilot was also a new model piloted. This was a local model, based on 
the PASS model of staged support starting with advice and guidance followed by outreach 
support as required, with access to a number of in house intervention programmes as part of 
Stage 4. The difference to the wider PASS model was the local nature of the system, with 
schools working together with a local provider and local referral process.  To date there have 
been no permanent exclusions in the district. 
 
The possibility of replicating this model in other areas has been raised by Forum and others.  
 
2 proposals to trial a similar model have now been received, both relating to the Chorley area. 
 
Details relating to the proposals was provided to the Working Group: 
 
Proposal 1: Title: CHOSEN  

 Proposer: Highfield Primary School  

 Schools:  members of NOSH group- Total number:  22 (all opting in)  

 Provision: Outreach Team and 8 in house AP places.  In house provision to be 
based next to Highfield School in Children's Centre facility and managed by Highfield 
School. 

 Menu of support provided- included work with individual pupils, staff, whole school 
training, assessment, support for managed moves, family support. 

 A Steering Group of HTs will manage/monitor the pilot with regular data returned to 
the LA. 

 Start date:  Outreach from January, In house places from spring half term or possibly 
earlier. 

 
Proposed Costs: 

 Full costs for 1 year; 

 £ 95,000 + AP place funding of 80k 

 Initial cost for spring term: £23,000 + £ 26,666 for AP place funding: Total £49,666 

 Evaluation of success: based on reduction in permanent exclusions. 

 Future Plan- if pilot successful to offer to all Chorley schools. 
 
Proposal 2:   Extension of Elm Tree Outreach- 2 options. 
 

A.   Extension of Elm Tree support to all Chorley Schools. 
B.   Extension of Elm Tree support to schools other than NOSH schools. 



 

 Outreach for both options to be provided by extended Elm Tree Outreach Team  

 In house places provided by additional AP places based at Little Digmoor School, 
Skelmersdale.  

 
 Start date- January 2018 

 
Proposed costs: 

 
Option A; 54 schools (if all opt in)) 

    

 Full costs for 1 year:  £301,750 

 £181,750 + AP place funding of £120,000 

 Initial cost for Spring term:      £100,000 
 
Option B; 32 schools (if all opt in)  

 

 Full Cost for 1 year:  £168,500 

 £108+ AP place funding of £60,000 

 
 Initial Cost for Spring Term: 

 £56,000. 
 
The Working group gave considerable consideration to the proposals and to issues of locality 
and to the affordability sustainability of any projects on a county wide basis.  The CHOSEN 
bid appeared to have the advantage of being in the Chorley locality, which would enable 
provision to be accessed in the district. 
 
The Forum: 

a) Noted the report; 
b) Felt unable to make a final recommendation on the information available; 
c) Requested additional information about the financial context and the 

affordability and sustainability of extending any model across the County. 
 
 

b) Life Skills/Healthy Relationships Training  

Kate Piercy and Barbara Booth Teacher Advisers, Education Health and Wellbeing Team 
attended the Working Group for this item. 
 

The Forum had previously agreed a central items allocation towards Life Skills/Healthy 
Relationships. 
 
Following a progress report, the Forum agreed that underspends from previous years could 
be could carried forward into 2017/18 to enable to service to deliver to the schools that had 
not yet engaged in the training. 
 
A further progress report was presented to members setting out the courses delivered in the 
financial year to date and proposals for the remainder of the year.  It was noted that the 



course programme had been designed following discussions via school networks and the 
Nursery Heads’ Forum 
 
Information was also provided about key priorities going forward, which included: 

 Relationship and Sex Education (RSE) statutory from September 2019; 

 Emotional and Mental Health; 

 Consultation on making PSHE statutory; 

 Increased engagement with primary schools through the PE & Sports Premium – 
preparing primary schools for the Healthy Schools Rating Scheme(DfE); 

 
The changes in the statutory position meant that the courses provided by the service 
continued to be in high demand, and support to restructure the funding was therefore sought.  
At 31 March 2017, circa £200k remained on the budget code, of which, it was agreed that 
£150k could be utilised in 2017/18 to fund continued course provision. 
 
It was now proposed to reduce the 2017/18 draw down to £100k, and use the remaining circa 
£100k to continue provision into 2018/19.  A final report would then be provided to Forum. 
 
The Working Group: 

a) Noted the reported; 
b) Noted the provision made to date in 2017/18 and planned for the remainder of 

the year; 
c) Supported the restructuring of the remaining budget to allocate circa £100k in 

both 2017/18 and 2018/19, to maximise the course provision that can be made 
for schools for healthy relationships training. 

 



Appendix A

FE Colleges - Post 16

Institution Name

2018/19 

Revised 

Place 

Numbers

Accrington and Rossendale College 56

Burnley College 78

Cardinal Newman College 55

Lancaster and Morecambe College 86

Myerscough College 192

Nelson and Colne College 57

Preston College 78

Runshaw College 67

Total 669



Maintained Special Schools - Pre 16

Sch No School Name

2018/19 

Academic 

Pre 16 

Place 

Numbers

00131 Wennington Hall School 80             

00133 Bleasdale School 40             

00134 Royal Cross Primary School 35             

00139 Hillside Specialist School and College 75             

01130 Morecambe And Heysham Morecambe Road School 150           

01131 The Loyne Specialist School 76             

02130 Great Arley School 99             

02131 Brookfield School. Poulton-Le-Fylde 52             

02132 Thornton Cleveleys Red Marsh School 62             

04133 Kirkham Pear Tree School 76             

06131 Moorbrook School 45             

06134 Acorns Primary School 74             

06135 Sir Tom Finney Community High School 105           

07130 Moor Hey School - A Specialist Mathematics And Computing College 120           

07131 The Coppice School 57             

08135 Hope High School 64             

08136 Kingsbury Primary School 80             

08137 West Lancashire Community High School 96             

08138 Elm Tree Community Primary School 84             

09130 Chorley Astley Park School 176           

09131 Mayfield Specialist School 91             

11130 Oswaldtwistle White Ash School 97             

11131 Broadfield Specialist School For Sen (Cognition And Learning) 110           

12134 The Rose School 63             

12135 Holly Grove School 113           

12136 Ridgewood Community High School 95             

13133 Pendle View Primary School 105           

13134 Pendle Community High School And College 105           

14130 Tor View Community Special School 129           

14132 Rawtenstall Cribden House Community Special School 55             

Total Maintained Special Schools Pre 16 Place Numbers 2,609        



Maintained Special Schools - Post 16

2018/19

Sch No School Name

Agreed 

EFA Post 

16 (no 

change 

allowable)

Additional 

Post 16 

Place

00131 Wennington Hall School -            

00133 Bleasdale School 4               1

00134 Royal Cross Primary School -            

00139 Hillside Specialist School and College 18             5

01130 Morecambe And Heysham Morecambe Road School -            

01131 The Loyne Specialist School 38             5

02130 Great Arley School -            

02131 Brookfield School. Poulton-Le-Fylde -            

02132 Thornton Cleveleys Red Marsh School 22             0

04133 Kirkham Pear Tree School 14             0

06131 Moorbrook School -            

06134 Acorns Primary School -            

06135 Sir Tom Finney Community High School 45             10

07130 Moor Hey School - A Specialist Mathematics And Computing College 0 0

07131 The Coppice School 18             0

08135 Hope High School -            

08136 Kingsbury Primary School -            

08137 West Lancashire Community High School 29             7

08138 Elm Tree Community Primary School -            

09130 Chorley Astley Park School -            

09131 Mayfield Specialist School 19             6

11130 Oswaldtwistle White Ash School -            

11131 Broadfield Specialist School For Sen (Cognition And Learning) 35             0

12134 The Rose School -            

12135 Holly Grove School -            

12136 Ridgewood Community High School 40             

13133 Pendle View Primary School -            

13134 Pendle Community High School And College 36             7

14130 Tor View Community Special School 36             0

14132 Rawtenstall Cribden House Community Special School -            

Total Maintained Special Schools Post 16 Place Numbers 354           41             



Alternative Provision

AP No AP Name

2018/19 

Academic 

Place 

Numbers

Primary

01141 Stepping Stones 32

07141 Golden Hill Leyland Centre 44

13143 Hendon Brook School 34

08138 Elm Tree Community Primary 10

The Alternative School 10

Other 20

Secondary

01149 Chadwick Centre 90

02143 Mckee College House 125

08147 The Acorns School 90

09145 Shaftesbury High School 130

06141 Larches House School 140

11142 Oswaldtwitlse School 90

12504 Coal Clough Academy 140

The Alternative School 15

Other : College 100

Total AP Place Numbers 1070



Maintained Mainstream Provision - SERF Units

School No School Name

2018/19 

Academic 

SERF 

Places

01011 Lancaster Ridge Community Primary School 6

01015 Moorside Primary School 6

06012 Holme Slack Community Primary School 6

06033 Ashton Primary School 6

08033 Holland Moor Primary School 7

11025
Oswaldtwistle Moor End Community Primary 

School
6

12022 Burnley Ightenhill Primary School 6

12043 Burnley Springfield Community Primary School 6

06104 Ashton Community Science College 20

12111 Hameldon Community College 18

Total SERF Places 87

Note: The Schools Budget has been constructed 

on 87 SERF places but agreement is sought to 

reduce this to 'filled' places due to a number of 

reasons including budget pressures.
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