
 

 
 

LANCASHIRE SCHOOLS FORUM      
Date of meeting 21 March 2017 
 
Item No 6 
 
 
Title: Apprenticeship Levy 
 
Appendix A refers  
 
 
Executive Summary  
 
This report updates the Forum on the implementation of the Apprenticeship Levy in 
Lancashire. 
 
Forum Decision Required 
 

The Forum is asked to: 
a) Note the report; 
b) Express any views on the Apprenticeship Levy. 

 
  



 

 
 

Background  
Andrew Good, Head of Service Financial Management (Development and Schools) 
and Vanessa Carthy, Programme Relationship Manager, Skills Learning and 
Development will present this item. 
 
 
The Government has introduced a new Apprenticeship Levy which is due to come into 
force on 6th April 2017.  The purpose of the Levy is to fund apprenticeships to 
significantly increase the quality and quantity of apprenticeships in England.   
 
A verbal update was provided for the Schools Block Working Group about the 
introduction of the Apprenticeship Levy and how it will impact on various categories of 
school.   
 
It was noted that a communication with schools providing more details was due to be 
distributed and this was issued via the Schools Portal on 10 March 2017.  A copy of 
the correspondence and accompanying appendices are attached at Appendix A. 
 



 

Pam Goulding  Skills, Learning and Development 
PO Box 100, County Hall, Preston, PR1 0LD 

 

 
 
 
 
 
 
Dear Colleagues, 
 
 
Apprenticeship Levy – Information for Schools 
 
You may be aware that the Government has introduced a new Apprenticeship Levy 

which is due to come into force on 6th April 2017. Briefly, the purpose of the Levy is 

to fund apprenticeships to significantly increase the quality and quantity of 

apprenticeships in England and achieve 3 million new starter apprentices by 2020.  

 

From 6 April 2017 all employers operating in the UK with a pay bill over £3m will be 

required to invest in apprenticeships by way of payment of a levy calculated at 0.5% 

of their total pay bill. There will be a levy allowance of £15,000 which is, in effect, an 

offset of the levy amount i.e. 0.5% of total pay bill less £15,000 = amount payable. 

 

The Levy applies to employers in all sectors, including education, and is collected 

through employers PAYE. HMRC has issued guidance for employers which sets out 

when and how payments should be made: https://www.gov.uk/guidance/pay-

apprenticeship-levy . Jointly the Department for Education and the Skills Funding 

Agency has published various guidance documents and advice which set out matters 

ranging from how to calculate the Levy to technical guidance on how to access the 

funding once collected. More information can be found here: 

https://www.gov.uk/government/collections/apprenticeship-changes  and here: 

https://www.gov.uk/topic/further-education-skills/apprenticeships   

 

Appendix 1 attached summarises how the apprenticeship levy will work for Lancashire 

Schools. There are a variety of pay bill arrangements in the education sector so there 

is no single approach and schools should read this alongside the full published 

guidance on calculating, paying and spending the levy, as per the links above. 

However if you do have any questions please email schoolsforum@lancashire.gov.uk 

Headteachers/Business Managers Contact 
Number: 

 

 Email: pam.goulding@lancashire.gov.uk 

Ref: PG/SLD/PG  

Date: 10 March 2017 

https://www.gov.uk/guidance/pay-apprenticeship-levy
https://www.gov.uk/guidance/pay-apprenticeship-levy
https://www.gov.uk/government/collections/apprenticeship-changes
https://www.gov.uk/topic/further-education-skills/apprenticeships
mailto:schoolsforum@lancashire.gov.uk
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and we will aim to collate and provide a response to FAQs on the Schools Portal on a 

regular basis.  

 
The Department for Education also issued a briefing for schools and education 

stakeholders on the Apprenticeship Levy and public sector duty, which is attached 

(Appendix 2). This document sets out who pays the levy in the particular category of 

school and refers to apprenticeships delivered by the school as an employer. The 

accompanying DfE Guide “Apprenticeship Funding”, which is also attached (Appendix 

3), is also helpful reference material in understanding the key points and funding 

arrangements of the levy.  

 
Yours sincerely 
 
Pam Goulding 
 
Pam Goulding 
Head of Service Skills, Learning and Development 



Lancashire County Council - Apprenticeship Levy            Appendix 1 

 Voluntary Aided &  Foundation Schools Voluntary Controlled & Community Schools 
 

 Voluntary Aided : Religious or Faith Schools where the Governing 
Body employs the staff  
 
Foundation Schools : Run by the LA but Governing Body employs 
the staff  

Voluntary Controlled: Combined Community & Voluntary Aided. LA 
employs the staff but school buildings and land owned by a charity, 
often the church who appoint members of the governing body 
 
Community Schools : LA employs the staff and owns the land and 
buildings 
 

 Buyers of LCC/BTLS Payroll Non Buyers of LCC/BTLS Payroll 
 

Buyers of LCC/BTLS Payroll  Non Buyers of LCC/BTLS Payroll 

Pay bill 
above £3m 

 Schools with a pay bill in 
excess of £3m will require a 
new and individual PAYE 
reference which will require 
your school to have a 
separate payroll. BTLS are in 
the process of arranging this 
and will be in touch shortly 
 

 Schools will be responsible 
for registering and accessing 
their own Apprenticeship 
Levy Digital Account however 
BTLS Payroll colleagues will 
assist if needed to register 
with the support of LCC's 
Learning & Development 
team 

 You will be responsible for 
directly paying your own 
0.5% contribution to HMRC  
 

 Schools will be responsible 
for registering and accessing 
their own Apprenticeship 
Levy Digital Account however 
BTLS Payroll colleagues will 
assist if needed to register 
with the support of LCC's 
Learning & Development 
team. 

 As the LA is the employer of 
all staff irrespective of 
payroll size the school will 
be required to pay the Levy 
at 0.5% 
 

 This will be administered by 
the LCC main payroll system 
and schools will then be 
billed for the relevant 
amount during the financial 
year 2017/18 – process and 
timescales to be confirmed. 

 

 The exact amount to be 
paid by your school and 
how we will do this will be 
communicated in the near 
future but School Financial 
Services will assist in 
quantifying this for you if 
needed in the interim 

 As the LA is the employer of 
all staff irrespective of 
payroll size the school will 
be required to pay the Levy 
at 0.5% 
 

 Details of your PAYE Tax 
Reference should be 
provided to the LCC School 
Funding Team.  This 
information is required so 
that the authority is able to 
identify you clearly on the 
statutory return we will 
need to make to HMRC on a 
monthly basis (the Employer 
Payment Summary).  This is 
also required to allow the 
Learning and Development 
service to register your tax 
reference as part of LCCs 



 Voluntary Aided &  Foundation Schools Voluntary Controlled & Community Schools 
 

 

 Your contributions will be 
submitted under the 
authority's PAYE Tax 
reference number 

Apprenticeship Levy Digital 
Account 
 

 Details of the monthly 
contribution to the 
Apprenticeship Levy will 
need to be provided to LCC 
School Funding/ BTLS Payroll 
to be included on LCC's 
Employer Payment 
Summary 

 

  LCC Learning and 
Development (L&D) team will 
not be responsible for 
registering your Apprentice 
digital account. L&D 
colleagues will support and 
guide where and when 
appropriate  

 LCC Learning and 
Development (L&D) team 
will not be responsible for 
registering your Apprentice 
digital account. L&D 
colleagues will support and 
guide where and when 
appropriate  

 LCC Learning and 
Development (L&D) team 
will be responsible for 
registering your PAYE 
scheme number for the 
Skills Funding Agency 
Apprentice Digital Account 
 

 LCC L&D will procure 
Apprentice training via the 
Digital Account ensuring 
that it is within LCC 
procurement guidelines and 
monitor spend on this PAYE 
line 

 

 LCC L&D will account 
manage the SFA 
relationship and the 
Provider delivering the 
apprentice training 

 LCC Learning and 
Development (L&D) team 
will be responsible for 
registering your PAYE 
scheme number on the Skills 
Funding Agency Apprentice 
Digital Account 

 

  LCC L&D will procure 
Apprentice training via the 
Digital Account ensuring 
that it is within LCC 
procurement guidelines and 
monitor spend on this PAYE 
line 
 

 LCC L&D will account 
manage the SFA relationship 
and the Provider delivering 
the apprentice training 

 



 Voluntary Aided &  Foundation Schools Voluntary Controlled & Community Schools 
 

 

 The strategy to assess the 
amount of funding you can 
access it yet to be 
determined 

 

 The strategy to assess the 
amount of funding you can 
access it yet to be 
determined 

Pay bill 
below £3m 
 

 As your pay bill is less than 
£3m, you will not be required 
to make a contribution to the 
Levy and will be excluded 
from the calculation of LCC's 
contribution to the Levy 
 

 As your pay bill is less than 
£3m, you will not be required 
to make a contribution to the 
Levy 

 

 

 As the LA is the employer of 
all staff irrespective of 
payroll size the school will 
be required to pay the Levy 
at 0.5% 
 

 As the LA is the employer of 
all staff irrespective of 
payroll size the school will 
be required to pay the Levy 
at 0.5% 
 

 Details of the monthly 
contribution to the 
Apprenticeship Levy will 
need to be provided to LCC 
School Funding/ BTLS 
Payroll to be included on 
LCC's Employer Payment 
Summary to be reported to 
HMRC 
 

  No LCC L&D involvement in 
regard to the Skills Funding 
Agency Digital Account 
 

 No LCC L&D involvement in 
regard to the Skills Funding 
Agency Digital Account 

 LCC L&D will be responsible 
for registering your PAYE 
scheme number on the 
Skills Funding Agency 
Apprentice Digital Account 
 

 LCC L&D team will procure 
Apprentice training via the 
Digital Account ensuring 
that it is within LCC 
procurement guidelines and 

 LCC Learning and 
Development team will be 
responsible for registering 
your PAYE scheme number 
on the Skills Funding Agency 
Apprentice Digital Account 
 

 LCC L&D will procure 
Apprentice training via the 
Digital Account ensuring 
that it is within LCC 



 Voluntary Aided &  Foundation Schools Voluntary Controlled & Community Schools 
 

monitor spend on this PAYE 
line 

 

 LCC L&D will account 
manage the SFA 
relationship and the 
Provider delivering the 
apprentice training 

 

 The strategy to assess the 
amount of funding you can 
access it yet to be 
determined 

procurement guidelines and 
monitor spend on this PAYE 
line 

 

 LCC L&D will account 
manage the SFA relationship 
and the Provider delivering 
the apprentice training 

 

 The strategy to assess the 
amount of funding you can 
access it yet to be 
determined 
 

 

 



           Appendix 2 
 
DfE Guidance Apprenticeship Levy and Public Sector Duty – Briefing for Schools and Education Stakeholders 
 

This brief is about apprenticeships delivered by the school as an employer – not as a qualification for 
your pupils. It is intended for head teachers, school business managers or bursars. 

 
Introduction 
From April 2017 the way apprenticeships are funded is changing as part of a series of wider reforms to the 
apprenticeship system in England. Employers with a pay bill of more than £3m will be required to pay an 
apprenticeship levy. In England employers who pay the levy will be able to access funding for 
apprenticeship training and assessment via a new Digital Apprenticeship Service. 

 
Available funding can be used to meet the cost of apprenticeship training and assessment against an 
approved apprenticeship framework or standard. This can be for both existing employees as well as new 
starters. The training provider must be on the Register of Apprenticeship Training Providers. You can find out 
more about the register here: https://www.gov.uk/government/collections/register-of-apprenticeship-
training-providers 

 
This briefing summarises how the apprenticeship levy will typically work for schools. There are a variety of 
pay bill arrangements in the education sector so there is no single approach. This briefing does not 
constitute tax advice. Schools should read this alongside the full  published guidance on calculating, paying 
and spending the levy and seek appropriate professional advice on their liability. Detailed guidance on 
paying the levy will be published by HMRC in December 2016. 

 
Apprenticeships are now the cornerstone of the skills system and provide opportunities for all sectors, 
including education, and at all levels. The apprenticeship levy will boost our economic productivity, while 
increasing the country’s skills base and giving millions a step on the ladder of opportunity. We want to 
encourage Local authorities and schools to work together, using the levy to meet skills gaps and plan 
future workforce needs. 

 
Who pays the levy? 

 
1. Community schools (including voluntary controlled schools) 
Local authorities will typically be responsible for paying the levy in community schools they maintain, where 
the local authority employs the staff and pays National Insurance contributions (NICs). Such staff will be 
counted as part of the local authority’s payroll. We expect the cost of the levy to be passed on to schools 
in the same way that employer National Insurance and superannuation is. Where the local authority is 
the employer, schools will have access to funding for apprenticeship training, via the local authority’s Digital 
Apprenticeship Service account. 

 
2. Foundation and voluntary aided schools 
Foundation and voluntary aided schools typically employ their own staff so they will be responsible for paying 
the levy. 

 
3. Standalone academies 
The Trusts of standalone academies will typically be responsible for paying the levy where they are the 
employer responsible for paying Class 1 secondary NICs. 

 
4. Academies that are part of multi-academy trusts 
Multi-academy trusts (MATs) generally employ the staff in their academies, and will be responsible for 
paying the levy. 

 
Schools that do not pay the levy 
The government will pay 90% of the cost of apprenticeship training and assessment for: 

  employers that have a pay bill of less than £3m and 
  those that have used all the funds in their digital 

https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work
https://www.gov.uk/government/collections/register-of-apprenticeship-training-providers
https://www.gov.uk/government/collections/register-of-apprenticeship-training-providers
https://www.gov.uk/government/publications/apprenticeship-levy-how-it-will-work


account. The employer will be required to pay the remaining 
10%. 

 
Apprenticeship roles available 
Apprenticeships are available in many job roles within schools, including teaching assistants, business 
administration, management, science and ICT technicians. Early work on developing a Teacher 
apprenticeship standard is also underway, led by a group of schools coordinated by the Teaching Schools 
Council. There is not yet a firm timescale for the introduction of a teaching apprenticeship, but we expect 
more information to become available in the New Year. In addition a consortium of schools led by 
Hughenden Primary in Buckinghamshire, are developing a Teaching Assistant apprenticeship standard and 
assessment criteria. The aim is to have this in place by the end of 2017.  You can find more information on 
apprenticeships available here: https://www.gov.uk/topic/further-education-skills/apprenticeships 

https://www.gov.uk/topic/further-education-skills/apprenticeships


Public Sector Duty 

  As part of the 3 million starts commitment, we want to expand the number of apprenticeships within 
the public sector. This will improve the capacity and capability of the public sector, ensuring that it 
benefits from the same positive impacts as in the rest of the economy and enable more people to 
achieve their potential. 

  As part of this we want to encourage Local authorities and schools to work together, using the levy to 
meet skills gaps and plan future workforce needs. 

  The government has therefore proposed targets for public sector organisations, including publicly 
funded schools, to increase the number of apprentices they employ. Details of how this will work are 
being finalised. The government’s response to the consultation will be published in due course. 
Further information can be found at:  https://www.gov.uk/government/consultations/public-sector- 
apprenticeship-targets 

https://www.gov.uk/government/consultations/public-sector-apprenticeship-targets
https://www.gov.uk/government/consultations/public-sector-apprenticeship-targets
https://www.gov.uk/government/consultations/public-sector-apprenticeship-targets


Apprenticeship Funding 



Content 

Context to apprenticeship reforms 

What is the apprenticeship levy? 

Paying and using the levy 

What you can do now and next steps 

2 



…and employers are investing 
less in training 

Action is needed to address current economic trends 

Number of employees who worked fewer hours 
than usual because they attended a training 

course away from their workplace 

3 

3 

That’s why the government is 
committed to significantly 
increasing the quantity and 
quality of apprenticeships in 
England and achieving 3 million 
starts by 2020. 
 

UK productivity lags behind other developed economies and employers are 
investing less in training. Meanwhile relative social mobility has stagnated or 
declined over recent decades.  
 
 

Apprenticeships contribute to 
addressing these challenges 
 
 

Apprenticeships provide good economic returns, but there are not enough of them to meet demand 
or fill skills gaps in the economy. We also need to continue to drive up the quality of apprenticeship 
training and ensure that anyone completing an apprenticeship is fully competent in their occupation. 
To support this government is changing the way apprenticeship are funded from April 2017 



…and employers are investing 
less in training 

What is an apprenticeship 

4 

4 

Apprenticeships combine practical training in a job with study. Apprenticeships are 
available at all levels from intermediate (level 2) to degree (level 6 & 7).  
 
There are rules governing what an apprenticeship is. The main ones are: 
• the apprentice must be employed in a real job;  
• they may be an existing employee or a new hire. They can be full or part time 

employees. 
• the apprentice must work towards achieving an approved apprenticeship 

standard or apprenticeship framework  
• the apprenticeship training must last at least 12 months 
• the apprentice must spend at least 20% of their time on off-the-job training 
• They must be paid the relevant national minimum wage 
 
Employing an apprentice is very simple. The National Apprenticeship Service can 
provide all the information you need to know in order to employ an apprentice 

https://www.gov.uk/government/collections/apprenticeship-standards
https://www.gov.uk/government/collections/apprenticeship-standards
http://www.afo.sscalliance.org/frameworkslibrary/
https://www.gov.uk/national-minimum-wage-rates
https://www.gov.uk/take-on-an-apprentice


Apprenticeship funding in England 
from May 2017: 

How the funding changes, including 
the levy, work 



Starts on 6 April 2017, at a rate of 
0.5% of pay bill, paid through PAYE 

Applies to all UK employers in 
all sectors, including education 

£15,000 allowance is not a cash 
payment 

What is the apprenticeship levy and who pays it? 

6 



Paying the levy  

• Employers pay their levy to HMRC, through the PAYE process 

• Single employers with multiple PAYE schemes will only have one allowance. 

• Connected employers share one allowance  

• Employer of 250 employees, each 
with a gross salary of £20,000. 

   
• Pay bill: 250 x £20,000 = £5,000,000  
 
• Levy sum: 0.5% x £5,000,000 = 

£25,000  
 

• Allowance: £25,000 - £15,000 =  
£10,000 annual levy payment   

• Employer of 100 employees, each 
with a gross salary of £20,000. 

   
• Pay bill: 100 x £20,000 = £2,000,000 

  
• Levy sum: 0.5% x £2,000,000 = 

£10,000  
 

• Allowance: £10,000 - £15,000 = 
£0 annual levy payment   

LEVIED EMPLOYER NON-LEVIED EMPLOYER 

7 



Paying the levy - What this means for schools 

The schools sector has a wide variety of arrangements in place, but there are no 
exceptions for apprenticeship levy liability. However, the type of school affects 
who is considered to be the employer for the purposes of the levy, and so who 
actually accrues the levy liability varies between set-ups. 

Each school or local authority should assess themselves for liability – the onus is on 
the employer to ensure that they comply with the legal requirements set out in the 
Finance Act. 
 
The following information does not constitute tax advice and individual schools 
and local authorities should seek appropriate professional advice to confirm their 
individual circumstances.  

 

 

8 



Paying the levy - What this means for schools 

The different set-ups of schools, means that there are likely to be differences in 
approach to paying the levy. The models below assume that the payroll and 
relationship between “parent” organisations (local authorities or MATs) and ‘child 
organisations’ (e.g. community schools or academies in a MAT) are typical.  

Schools where the local authority is the employer 

Where a school is a community school maintained by the local authority, the local 
authority is generally the employer. It is the LA who has the responsibility to pay 
‘employer’ Class 1 secondary National Insurance contributions (NICs) on the 
earnings of the school staff, and so these earnings will be considered as part of the 
LA’s pay bill for levy liability calculation. Here the LA gets the £15,000 allowance. 
 
This is also the likely model where the school is Voluntary Controlled 
 

9 



Paying the levy - What this means for schools 

Schools where the local authority is not the employer 

Standalone academies. With an academy, the trust of the academy is generally the 
employer with the responsibility to pay Class 1 secondary NICs. They will therefore 
accrue levy liability based on the pay bill of the academy. They will have one 
£15,000 allowance. 

Academies that are part of multi-academy trusts. Multi-academy trusts (MATs) 
encompass multiple academies. In a MAT, it is generally the MAT itself that is the 
employer of the staff at any academies that are encompassed by it. This means 
that it is the MAT that accrues the levy liability based on the pay bill of all the 
academies, and gets one £15,000 allowance to offset against its liability. 
 
Foundation schools and Voluntary Aided Schools. Foundation schools  and 
Voluntary Aided Schools generally employ their staff in the same way as 
academies, i.e. the governing body is considered to be the employer for the 
purposes of Class 1 secondary NICs. Therefore they will accrue and pay levy liability 
based on their own pay bill. They will have one £15,000 allowance 

10 



• 10% government top up to monthly funds entering an account  

Accessing levy funds to spend on training 

• Levy funds will be available through a new digital service on 
gov.uk 

• First funds appear in account in late May 2017 

 

 If 100% of pay bill is in England  100% of levy payment in digital 
account 

If 80% of pay bill is in England  80% of levy payment in digital 
account 

How funds in the account will be calculated 

11 



Accessing levy funding - What this means for schools 

Once the body that is the employer has declared the levy to HMRC, it will be able to access funding for 
apprenticeships through a new digital account. 

•When they have registered, the employer needs to verify their PAYE scheme/s and link them to their digital account.  

•If they have more than one PAYE scheme, they can link them together if they wish, or will be able to use more than 
one account if they would like to keep their schemes separate, e.g. if schools are on different PAYE schemes from other 
parts of an employer.  

•It is only possible to have more than one digital apprentice service account if there is more than one PAYE scheme 
 

Schools where the local authority is the employer 

As the school does not own the PAYE scheme the employees it administers are on, the local authority that owns the 
scheme will have control of the funds. The school should talk to the scheme owner about accessing the funds. 

Schools where the local authority is not the employer 

If a school does not own the PAYE scheme the employees it administers are on the organisation that owns the scheme, 
such as the  Multi Academy Trust, will have control of the funds. The school should talk to the scheme owner about 
accessing the funds. 

 

 12 



What about non levy payers? Co-Investment 

There are two types of employers who will be benefit from government support 
towards the cost of their apprenticeships training: 

1. Employers who haven’t paid the levy and want to purchase apprenticeship 
training from a provider 

2. A levy-paying employer who with insufficient funds in their digital account 
to pay for the cost of training and assessment they want to purchase 

 
 
 
 
 
 
 
 
 
 
•The government will pay 90% of the costs of training and assessment. 
•The employer will be responsible for paying 10% of the costs.  

13 



Co-investment - What this means for schools 

Schools where the local authority is the employer 

LAs are likely to be above the threshold for paying the levy. This means that they 
are able to access co-investment if they have insufficient funds in their digital 
account to pay for the cost of training and assessment they want to purchase 

Schools where the local authority is not the employer 

Individual schools, which are not part of an organisation which pays the levy, will be 
able to access co-investment to pay for apprenticeship training. 

Schools which are part of an organisation that pays the levy are able to access co-
investment if the organisation has insufficient funds in their digital account to pay for 
the cost of training and assessment they want to purchase 

 

 

 

 
14 



Purchasing training – both groups 

Levied employers buying training from May 2017 

• Can commit to apprenticeship starts from the beginning of May  

• Funds will automatically leave the digital account on a monthly basis 

• The cost will be spread over the lifetime of the apprenticeship 

• We will hold back 20% of the total cost, to be paid on completion of the 
apprenticeship. 

Non-levied employers buying training from May 2017 

• Continue to make payments direct to providers 

• Move onto the digital system at a later date 

New funding system comes into effect on 1 May 2017 

Apprenticeships started before 1 May will be funded through to completion 
according to the existing rules 

15 



Who provides the training  

16 

You can only spend the funds in your digital account or access government 
support for apprenticeship training delivered by an approved training provider. 
 
From May 2017, levied employers will be able to choose a provider from a new 
register, the register of apprenticeship training providers (RoATP). The register will 
encourage diversity and competition in the provider market, supporting quality 
and employer choice 
 
Employers wishing to become training providers 
We recognise that employers can be extremely successful training providers and 
we want to encourage those who want to take this route to deliver high-quality 
apprenticeships. Read further information for employers who wish to become a 
provider of apprenticeships training. 

https://www.gov.uk/government/collections/register-of-apprenticeship-training-providers
https://www.gov.uk/government/publications/apprenticeships-become-a-training-provider
https://www.gov.uk/government/publications/apprenticeships-become-a-training-provider


What can funds be used for? 

Digital funds and government 
funding can be used for: 

Digital funds and government 
funding can not be used for 

• apprenticeship training and 
assessment  

• against an approved 
framework or standard  

• with an approved training 
provider and assessment 
organisation  

• up to the funding band 
maximum for that 
apprenticeship 

• wages 

• travel and subsistence costs 

• managerial costs 

• traineeships 

• work placement 
programmes  

• the costs of setting up an 
apprenticeship programme 

17 



Apprenticeship funding in England 
from May 2017: 

Funding rules 



Funding bands 

Every apprenticeship will be placed in a funding band 
The upper limit of each funding band will cap the 
maximum: 

• amount of digital funds an employer who pays the 
levy can use towards an individual apprenticeship.   

• that government will ‘co-invest’ towards, where 
an employer does not pay the levy or has 
insufficient digital 

 

Employers can negotiate the best price for the training 
they require  

•If employers want to spend more than the funding band 
limit, using their own money, then they will be free to do 
that. 

•Funding bands do not have a lower limit. 

Number Band limit 

1 £1,500 

2 £2,000 

3 £2,500 

4 £3,000 

5 £3,500 

6 £4,000 

7 £5,000 

8 £6,000 

9 £9,000 

10 £12,000 

11 £15,000 

12 £18,000 

13 £21,000 

14 £24,000 

15 £27,000 19 



Funding limits– how they work 
• Example funding band limit = £6,000  

 
• Price you negotiate with your training provider = 

£5,000  
 

• The cost is within the funding band limit 
 

• Example funding band limit = £6,000  
 

• Price you negotiate with your training provider = 
£7,500  
 

• The cost is above the funding band limit 
 

WITHIN THE FUNDING BAND LIMIT OVER THE FUNDING BAND LIMIT 

£5,000 will be deducted 
from your digital account 
over the life of the 
apprenticeship. 

With enough 
funding in your 

account 

Without enough 
funding in your 

account 

If you have £0 in your 
account we will pay 90% 
(£4,500) and you will 
need to pay 10% (£500).  
 
If you have digital funds 
available, these will be 
used first, and then we 
will pay 90% of the 
remaining costs, and you 
will pay 10%. 

£6,000 will be deducted 
from your digital account 
over the life of the 
apprenticeship. 
 

You will be responsible for 
paying £1,500.  This 
payment can’t be made 
from your digital account 

With enough 
funding in your 

account 

Without enough 
funding in your 

account 

If you have £0 in your 
account we will pay 90% 
(£5,400) and you will need 
to pay 10% (£600).  This is 
the maximum payable 
within the limit of the 
band.  
 
You will also be 
responsible for paying the 
additional £1,500.  This 
payment can’t be made 
from your digital account 
 
 



Funding rules and additional support 
 

 

Cross-border funding 

Applying a single test for funding through the English system: based on whether the apprentice’s main 
place of employment is England.  ‘Workplace’ is where the apprentice is expected to spend the 
majority of their time during their apprenticeship.  

Transferring funding  

During 2018 we will introduce means for employers to transfer up to 10% of the levy funds to another 
employer with a digital account, or to an ATA 

Prior qualifications 

Now and in the future, you can train any individual to undertake an apprenticeship at a higher level than 
a qualification they already hold.  From May 2017, an individual can be funded to undertake an 
apprenticeship at the same or lower level to acquire substantive new skills 
 
Additional support 

A range of additional support  is available for younger and disadvantaged learners, and smaller 
employers 
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Apprenticeships 

Apprenticeships are available in many job roles within schools including; 
•business administration,  
•management,  
•Science technicians 
•ICT technicians.  
 
A consortium of schools are developing the TA apprenticeship, led by Hughenden Primary in 
Buckinghamshire. Officials are working with the group developing the TA apprenticeship to help 
ensure that it reflects the best available evidence and practice around effective use of TAs. The 
group are currently developing an apprenticeship Standard, to be followed by assessment criteria 
for the new apprenticeship, which they aim to have in place by the end of 2017 
 
Early work on developing a teacher apprenticeship standard is also underway, led by a group of 
schools coordinated by the Teaching Schools Council. There is not yet a firm timescale for the 
introduction of a teaching apprenticeship, but we expect more information to become available 
in the New Year.  
 
You can find more information on apprenticeships available here: 
https://www.gov.uk/topic/further-education-skills/apprenticeships  
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Apprenticeship funding in England 
from May 2017: 

Supporting the reforms 



Wider reforms – Public sector target 

 
• The Enterprise Act 2016 enables Government to set ambitious targets for public 

sector to aim for in terms of apprenticeship take up. 
• Government consulted on the scope and basis for the target earlier in the year, 

with the proposal that public sector organisations with 250 or more staff in 
England should have the equivalent of 2.3% of their workforce start an 
apprenticeship annually. As part of the public sector, schools will be included in the 
target. 

• Government intends for schools which are maintained by a local authority, and 
where the local authority is also the employer, to be included in the local authority 
target. We will set out in the government response how this can be reported upon. 

• Other schools such as free schools, foundation schools, voluntary-aided, and 
academies/trusts with 250 or more headcount will be also covered by the duty. 
However, many of these types of schools (due to small headcounts) will be 
exempt, as well as independent schools.  

• The Government response to the consultation will be issued shortly.  
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What you can do now 
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Read further – go to 
https://www.gov.uk/government/collections/apprenticeship-
changes 
 
Plan your apprenticeship spending - https://estimate-my-
apprenticeship-funding.sfa.bis.gov.uk/ 
 
Check out the draft regulations for the calculation, payment and 
recovery of the Apprenticeship Levy - 
https://www.gov.uk/government/publications/draft-legislation-
regulations-for-the-calculation-payment-and-recovery-of-the-
apprenticehip-levy 
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