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Executive Summary  
This report provides an update for members on the introduction of the Apprenticeship Levy 
in Lancashire.  This includes the principles developed to steer the Levy arrangements, which 
have been the subject of consultation with schools.  Information on the consultation 
responses and the County Councils revised proposals is included. 
 
 
Recommendations 

 
The Forum is asked to: 

a) Note the report and the consultation responses and comments from schools; 
b) Support the revised Levy Principles which will steer the Levy arrangements for schools 

in Lancashire. 
  



Background 
Previous report to the Forum have provided information on the introduction of the 
Government's Apprenticeship Levy from April 2017, and the different responsibilities and 
implications for separate categories of school. 
 
The Learning and Development Service and officers from the schools finance service have 
met with the chair of the Lancashire Schools Forum (LSF) to discuss the Lancashire County 
Council Apprenticeship Levy and specifically, how this could benefit schools and be 
administered on their behalf.  The Lancashire Levy includes the Service areas of Lancashire 
County Council together with the Lancashire Community and Controlled schools. The aim is 
to support the schools to gain the maximum benefit from the resources available within the 
Lancashire levy. 
 
The approximate split for payments between LCC services and levy paying schools is in the 
region of 50:50 split. Based on the current school pay bill, Community and Controlled schools 
will contribute a total of approximately £110k per month. This payment can only be used to 
fund apprenticeship training and assessment (not salaries) in line with the Education and 
Skills Funding Agency (ESFA) Apprenticeship funding: rules and guidance for employers. 
The Learning and Development Service will be responsible for reviewing and implementing 
the guidance to ensure LCC Service areas and Lancashire Community and Controlled 
schools are aware of our responsibilities and comply by these rules. 
 
The outcome of the discussion with the Forum Chair was that the Learning and Development 
Service would provide the Schools Forum and Schools with a Principles document, to outline 
how LCC Learning and Development could support levy and non-levy paying schools.   
 
This Principles document was circulated to schools for consultation via the Lancashire 
Schools Communication Portal on 6 September 2017.  A reminder was also issued on 18 
September 2017.  A copy of the consultation document is attached at Appendix A. 
 
A statistical analysis of the consultation responses received is attached at Appendix B, whilst 
Appendix C provides an extract of the written consultation comments. 
 
After the consultation closing date, the Learning and Development Service and officers from 
the schools finance service have again met with the Forum Chair to consider the responses 
and a commentary on the consultation outcomes is included as Appendix D.  This includes 
issues where amendments to the original principles are proposed, in light of the replies 
received.  



Apprenticeship Levy Schools Draft Principles for consultation 

 

The Learning and Development Service and officers from the schools finance service have 

met with the chair of the Lancashire Schools Forum (LSF) to discuss the Lancashire County 

Council Apprenticeship Levy and specifically, how this could benefit the schools and be 

administered on their behalf.  The Lancashire Levy includes the Service areas of Lancashire 

County Council together with the Lancashire Community and Controlled schools. The aim is 

to support the schools to gain the maximum benefit from the resources available within the 

Lancashire levy. 

 

The outcome of this discussion was that the Learning and Development Service would 

provide the Lancashire Schools Forum and Schools with a Principles document, to outline 

how LCC Learning and Development could support levy and non-levy paying schools.  This 

Principles document would be circulated to schools for consultation via the Lancashire 

Schools Communication Portal.   

 

The approximate split for payments between LCC services and levy paying schools is in the 

region of 50:50 split. Based on the current school pay bill, Community and Controlled 

schools will contribute a total of approximately £110k per month. This payment can only be 

used to fund apprenticeship training and assessment (not salaries) in line with the Education 

and Skills Funding Agency (ESFA) Apprenticeship funding: rules and guidance for employers. 

The Learning and Development Service will be responsible for reviewing and implementing 

the guidance to ensure LCC Service areas and Lancashire Community and Controlled schools 

are aware of our responsibilities and comply by these rules. 

The following principles will be used to consider community and controlled school Levy 

allocations.  

 

Principle 1. 

It is proposed that we take a holistic approach to the use of school levy contributions, 

because: 

 Smaller schools, who only make limited levy contributions, will be able to access 

funding.  (These schools may otherwise have to wait several years until they have 

accumulated or they may never accumulate sufficient funds to access training to 

meet their needs); 

 Contributions from schools with no immediate training needs can be utilised now for 

the benefit of schools generally, and funding should still be available to support 

these schools at a later date when training needs arise; 

 The utilisation of the funding can be prioritised in accordance with the agreed need.  

(See the details set out in principle 2). 

 Schools will be responsible for ensuring that they have appropriate salary budget for  

the apprentice and that the employment contract duration covers the length of the 

apprenticeship training 

 They are able  to release apprentices and/or staff to undertake the required off the 

job training within paid work time (20% which can equate to roughly one day a week 

dependant on delivery of training) 

 

Based on the information in principle 1 above, we are inviting LCC levy paying schools 

(controlled and community) to note the above and seek any clarification if necessary.  



Question 1 for Community and Controlled Schools only: 

Do you support the approach to allocating Apprenticeship Levy Funding for Community 

and controlled schools, as set out in principle 1? Have you any comments or alternative 

suggestions? 

 

Principle 2 

In order to provide a mechanism for community/controlled schools to access funding, a 

simple request process is proposed, providing 3 bidding windows each academic year. 

The below table identifies the windows of opportunity to allow schools to request funding 

from the apprentice levy for training new apprentices and/or the development of existing 

staff.  This will be made through an electronic request form. The windows have been 

planned to fit in with school term times. 

Windows of Opportunity timeline 

Ter
m 

Window of 
opportunit
y (submit 
EOI) 

Application
s review 
date (L&D) 

Governance 
Meeting date 
(L&D + School 
representatives
) 

Schools informed 
(recruitment 
commences) 

Apprenticeshi
p training 
starts  

1 April-May End of May Early June June/July September 
 

2 Sept-Oct End of 
October 

Early 
November 

November/Decemb
er 

January 

3 Jan – Feb End of 
February 

Early March March/April April 

 

*please note that the majority of the activity should happen within these windows. 

However, some ad-hoc activity may be supported. 

On receipt of requests from schools the Learning and Development Team will then project 

the funds needed against the funds available from the levy account. It is projected that 

there will be £110k available for schools to spend on apprenticeship training per month. 

Please note that apprenticeship training costs would be deducted from the levy account on 

a monthly basis. Two examples of how the monthly deduction will work is below. 

Framework/standard Level Duration Total cost Monthly cost 
deducted from 
the levy 

Supporting Teaching 
and Learning 

2 15 months £2000 £133 

IT, Software, Web and 
Telecoms Professionals 

3 18 months £9000 £500 
 

 

Based on the information in principle 2 above, we are inviting LCC levy paying schools 

(controlled and community) to comment on the windows of opportunity timeline and 

whether this meets the schools needs for recruitment and school year budgets. 

 

Question 2 for Community and Controlled Schools only: 



Do you support the approach to use windows of opportunity to meet the needs of school, 

as set out in principle 2?  Have you any comments or alternative suggestions? 

Principle 3 

It is proposed that from the schools forum a smaller group of representatives are part of a 

governance group, whose remit is to determine an outcome with LCC's Learning and 

Development team on the requests for levy funding. It is recommended that this group is 

made up of the Chairman's working group. This will ensure that there is representation for 

primary, special, secondary, nursery schools and Pupil Referral Units and from school 

governors. Therefore the representatives are expected to be:  

 Tim Cross- Schools Forum Chair and primary school head teacher; 

 Stephen Booth – Schools Forum Vice-Chair and primary school governor; 

 Steve Campbell – Chair of Schools Block Working Group and secondary school head 

teacher; 

 Shaun Jukes – Chair of High Needs Working Group and special school head teacher; 

 Peter Hindle – Chair of Early Years Working Group and private nursery provider; 

 Kay Burke – Forum maintained nursery school representative; 

 Andrew Murray - Forum PRU representative. 

It is likely that if there are sufficient funds available all requests will be agreed. However, 

where there are limited funds, the governance panel will work with Learning and 

Development to determine which school requests will be approved for that application 

window based on the criteria below: 

1. Where you have an existing apprentice who has completed their current course of 

study and are progressing to the next apprenticeship level. For example, recently 

completed Level 2 and progressing to Level 3. 

2. When an approach is made to the school from a 16-18 year old, the school has the 

salary budget available and wishes to support them in an apprenticeship. This is 

based on LCC supporting the legal requirement that all young people in England are 

to continue in education or training until at least their 18th birthday. 

3. Whether a school has made previous requests within the same academic year which 

have been granted. This is to enable a wider range of schools to benefit from the 

Apprenticeship Levy. 

4. The number of apprentices and the level of the qualification that are contained in 

the request will be balanced against the funds available within that window. This is 

to enable a wider range of schools to benefit from the Apprenticeship Levy. This 

could be negotiated depending on the details of the request and some account may 

be taken of the level of contribution made by individual schools. 

5. Where the apprentice is a Care Leaver or Looked After Child. This is based on LCC's 

responsibility as a Corporate Parent. 

6. Any other background information as to why the school wishes to support an 

apprentice. 

In cases where apprentice levy funding cannot be granted in an application window, schools 

will receive feedback on the decision as part of the outcome and can be reconsidered in 

future application windows, if applicable. 

 

 



Based on the information in principle 3 above, we are inviting LCC levy paying schools 

(controlled and community) to agree that 1. The representatives are appropriate and 

therefore share accountability for decisions made on the progression of expressions of 

interest and 2.that the above criteria to assess whether levy funding will be granted is 

agreed. 

Question 3 for Community and Controlled Schools only: 

a) Do you support the approach to use the Schools Forum Chairman's Group, with 

representatives from each sector, to ensure school input and accountability in 

considering the Levy expressions of interest?  Have you any comments or 

alternative suggestions? 

b) Do you support the criteria set out in principle 3 to assess levy funding allocations?  

Have you any comments or alternative suggestions? 

 

Principle 4 

Learning and Development will ensure compliance of:  

1. Financial systems-in accordance of the ESFA funding rules, the LCC Learning and 

Development Service with work with the ESFA National Account Manger on schools 

behalf to ensure that we remain compliant. We have also developed financial 

systems to monitor projected and actual spend which will show where the funding 

has been allocated. 

2. Audit – The functions under the LCC levy which includes schools will be audited by 

LCC's internal team. There will also be timely audits undertaken by the ESFA to look 

at funding, number of apprentices and provider delivery. 

3. Training provider –The Learning and Development Service will account manage all of 

the training providers. This will include them delivering their contractual obligations 

through KPIs, such as timely apprentice progression, and ESFA funding rules.  

4. Apprentice progression – The Learning and Development Service will monitor the 

progression of apprentices through an online e-form that will be sent to the 

apprentice and their manager for completion. This will be used as a mechanism to 

address any concerns that may be flagged .There is also the opportunity to flag 

issues sooner via the apprentice inbox i.e if an apprentice leaves or training needs to 

be paused or the apprentice is not engaging with the training. Schools are 

encouraged to raise concerns at the earliest opportunity. 

Based on the information in principle 4 above, we are inviting LCC Controlled and 

Community levy paying schools to note the above and seek any clarification if necessary. 

 

Question 4 for Community and Controlled Schools only: 

Do you support the approach set out in principle 4, where the County Council Levy 

responsibilities and compliance with Levy requirements are undertaken by the LCC 

Learning and Development Service?  Have you any comments or alternative suggestions? 

 

 

 



Principle 5 

Community and Controlled schools are legally tied into the County Council's Levy 

arrangements and must use training providers identified through the LCC procurement 

processes. 

Aided and Foundation schools and academies in the County are free to make their own 

arrangements. . If their pay bill is below the £3m threshold and do not pay a Levy, they will 

be required to fund 10% of the training cost, but will receive the remaining 90% from the 

government. 

The LCC Learning and Development team are proposing to support non levy paying schools 

with: 

- Locating a suitable training provider, with guidance from Learning and Development 

and the recent procurement decisions 

- Advising on training costs (that are within funding bands) 

- Advising and supporting with recruitment (not attending interviews) for new 

apprentices 

- Advising on salary and duration of employment contract for new apprentices 

- Updates on Government reviews and new standards (qualifications) 

The LCC Learning and Development team are producing How to Guides and FAQ's through 

the LCC intranet site the Schools Portal.  

This arrangement is not part of the Councils statutory Apprenticeship Levy duties and there 

would therefore need to be an administrative charge for aided and foundation schools and 

academies associated with this offer.    

Based on the information in principle 5 above, we are inviting all schools and academies to 

express views about whether we should implement the proposals above to Aided and 

Foundation schools and Academies  

Question 5 for all schools and academies 

Do you support non-levy paying schools being able to access LCC support, which will 

include an administrative charge, as set out in principle 5?  Have you any comments or 

alternative suggestions? 

 

Let us know your views 

Please let us know your views using the eform available from the link below, by 

24 September 2017: 

https://lccsecure.lancashire.gov.uk/corporate/questionnaires/runQuestionnaire.asp?qid=719724 

 

https://lccsecure.lancashire.gov.uk/corporate/questionnaires/runQuestionnaire.asp?qid=719724


Responses to Apprenticeship Levy Consultation September 2017 25/09/2017 FINAL

Question 1-4 community and controlled schools only

Question Responses Yes No Not sure % Responses

Q1
Do you support the approach to allocating Apprenticeship 
Levy Funding for Community and controlled schools, as 
set out in principle 1 27 21 4 2

78% 15% 7% 8.52%

Q2
Do you support the approach to use windows of 
opportunity to meet the needs of school, as set out in 
principle 2? 27 19 3 5

70% 11% 19% 8.52%

Q3a

Do you support the approach to use the Schools Forum 
Chairman's Group, with representatives from each sector, 
to ensure school input and accountability in considering 
the Levy expressions of interest? 26 20 4 2

77% 15% 8% 8.20%

Q3b
Do you support the criteria set out in principle 3 to assess 
levy funding allocations? 27 17 3 7

63% 11% 26% 8.52%

Q4

Do you support the approach set out in principle 4, where 
the County Council Levy responsibilities and compliance 
with Levy requirements are undertaken by the LCC 
Learning and Development Service? 26 24 2 0

92% 8% 0% 8.20%

Question 5 all schools and academies

Question Responses Yes No Not sure

Q5
Do you support non-levy paying schools being able to 
access LCC support, which will include an administrative 
charge, as set out in principle 5? 34 22 8 4

65% 24% 12% 5.39%



Apprenticeship Levy Consultation Responses

Comment in response to Apprenticeship Levy Consultation September 2017
Question

Q1 Q2 Q3a Q3b Q4 Q5

Provided that the mechanisms are in place to ensure that a school is not 
denied a request because other schools have got more than one 
apprentice.

Priority should be given to schools paying the levy - We are paying and 
therefore should have an automatic right to employing an apprentice as 
good value practice for school

Surely most schools will want to tie their taking on an Apprentice e.g. 
Teaching Assistant to the start of a school year. This may result in there 
being very large numbers of expressions of interest in the summer term. 
Can the system cope with this?

Are the criteria for approving requests in order?  If it is should criteria 5 
not be above 3?  Criteria 3 seems to imply that if a school has had a 
request granted within an academic year, they are unlikely to have 
further requests agreed if there are limited funds.  Shouldn't each 
request be considered on merit rather than on previous applications? More red tape for schools

They should pay the full cost of the training and not be subsidised by 
other school's budgets

Are larger school subsidising smaller? How much training will smaller 
schools be able to access? Can funding be carried forward between 
financial years if so how long, if not what happens to funds? Surely 
schools can only access funding up to the limit they have contributed?

As long as the process does not become mired in bureacracy leading to 
slippage in the timescales. When this was originally published on the 
portal the 1st September was stated as the date to which everyone was 
aiming to have things in place. A few months later and we are only just 
starting a consultation that will end towards the end of September. As a 
result I have been unable to appoint an Apprentice Teaching Assistant 
that we had planned for in our staffing plan for 2107-2018.Very 

Request that it should state that if a representative is unable to attend 
the working group they can nominate a representative to attend in their 
place.  This was to ensure that there would be a maintained nursery 
representative at the meetings. 

It depends on how quickly the assessment is made as Apprentices are 
included in future staffing plans and a school will need to know well 
ahead of time (in particualr a new school year) whether they can 
proceed in order to have sufficient time to change any proposed staffing 
plan. Anyone as long as the process is efficient and robust!

Whilst the large majority of aided schools (all?) are not required to pay 
the Levy, there ought to be a mechanism where these schools can also 
benefit from the arrangements developed by LCC for Levy paying 
schools. Aided schools will need good quality apprentices and will be 
prepared to pay their 10% liability as long as they can access quality 
providers. It is important to note that Lancashire has a proportionally 
large number of aided schools whose needs must be considered.

Can you only take out what you put in or can you take money in 
advance? Is it a contribution or is it the total sum that can be spent? 
What happens to the money after 2 years if it has not been used?

Talks about 'bidding' surely we have a right to access the funds we have 
contributed? How soon can we access the funds contributed to date? 
Given we are now nearly 6 months into the financial year & this funding 
will now be accrued in the account will this money be 'lost' if unspent 
before 31st March? If so access to funds needs to be granted a.s.a.p. so 
a valuable opportunity is not lost. Are the timescales & application 
process for developing existing staff  the same as for apprentices? 

Seems very under-represented in the secondary school section - who 
will after all be the largest contributors.  Consideration to increasing the 
group to include somebody with HR responsibility in a school - such as 
an SBM.  Headteachers not always the most 'hands-on' when it comes 
to apprentice recruitment issues.

Are the criteria weighted?  Or hierarchical? Think further consultation 
would be needed before implementation of this.

Training Providers - given the geographic diversity of Lancashire will 
there be providers appointed in local areas as opposed to one or two 
main providers?;    For schools with outsourced payroll would devolving 
the responsibility for paying & administering the levy direct to them not 
prove more costs effective to LCC or are they legally obliged to use 
LCC? 

Will schools have any flexibility regarding providers?  If they are 
unhappy with a specific provider could they work with Learning & 
Development to access alternatives?

Consideration to sourcing courses that do not require 20% off the job 
training.  Many courses are available now with predominantly on the job 
assessments.

However, delays in DBS processing could make these windows of 
opportunity difficult to meet within a school.

Money is being taken directly out of school budgets to pay this levy.  We 
are paying £15K approx per annum which is the equivalent of the 
income generated by nearly 4 students on role.  The way it is allocated 
(if interest is expressed) should be weighted towards how much is put in 
from the establishment. Yes - see comment 3a

Questions raised about how concerns about the quality of a trainer are 
shared with the trainer if it is a centrally appointed provision; agreement 
that there needed to be some mechanism to be able to comment on the 
quality of training. If they want an apprentice they should be prepared to pay

But only if the applications are scrutinised by the representatives from 
each sector as per question 3a

If knocked back it may cause problems with salaries from one financial 
year to next.  Very tight recruitment windows for last two windows - 
realistic?

I understand the reason for inviting a range of representatives but  I 
question whether Early Years Private Provider representatives are best 
placed  on this particular group. 

Happy with the proposals in general however need clarity around 'where 
there are limited funds' as this infers larger schools will subsidise 
smaller & we feel that schools should only be able to access what they 
have contributed (as raised in principle 1)  

Concerns have been raised about lack of transparency around how 
training providers win the contract and whether a training provider based 
in one area of the county will cause inequality of access. Ie if A provider 
in the east is providing apprenticeships in early years and a school in 
Lancaster wanted to access this for an apprentice would it be accessible 
or would it disadvantage some applicants? 

Only if L.C.C. levy-paying schools are not disadvantaged by any 
arrangement.

I feel as a small school we need more information on how we can access 
the funding if we haven't made enough contributions. With limited 
budget we have to plan staffing very carefully and the contribution to the 
apprenticeship levy however small is significant. We need more 
information on how we can access, use this funding otherwise I feel the 
system will benefit bigger schools and leave small schools at a further Do College courses start mid way through the year or just September?

I can see the logic but feel that if the 'bids' for the Levy are greater than 
the pot again I cannot see how a group can make a fair decision.

I would just request that any opportnities to access the levy for training 
are made very explicit via the portal as I imagine many schools that have 
paid in may not actually access the levy

Maybe in future years, when system is working and understood - needs 
to be kept simple I feel at the beginning.

Suggest that the cources provided by LCC can be paid for through the 
levy. Or ensure that the training provider can offer genrealist training for 
schools to access through the levy

They are a little restrictive -windows  need to be longer I would question 
whether they are in line with full governor meetings  for approval 

General concerns regarding Nelson & Colne having won the bid for 
apprenticeship training.  Concerns regarding access and capacity for all 
apprenticeships from across the County; agreed that greater information 
regarding how they were going to enable equal access needed to be 
provided. Agree in principle subject to the relevant admin charge 

As long as the funding is allocated fairly and the same schools do not 
receive it all the time

Coverned that continuing apprenticeships seem to have top billing.  Not 
always good idea to be a permanent student - a period of 
work/consolidation may aid going on to higher level apprenticeship.  
Consideration to asking schools for further contribution if insufficient or 
dwindling funds for higher apprenticeships - because schools will be 
getting real work out of them.

If it allows priority to levy paying schools first, then any remaining places 
available. It would be useful to explore other statutory training needs 
that could be funded for schools as this is many small schools' training 
budget being unfairly removed for County supported schools and this 
would help with the increasing shortfall.

There are always training needs and the levy funding needs to be 
accessible . Nursery school sector alone - 9 out of the 24 were 
considering  / would have supported an apprentice but the lack of 
information/ systems prevented it . There are concerns around access to 
information re what training is available and the relevance to each sector 
. Nursery schools would like the opportunity to be involved in designing 
and agreeing a broad range of training to  run alongside  to up skill 

In principle - if there is always be opportunity for substitute rep from 
each of the school sectors. I would query the relevance of a non LCC 
employee participating in this decision making process .

But only if they are not a drain on time or resources.  The administartive 
charge should be realistic or better than that.....after all they have 
chosen to leave LCC fold.

I am not sure how the needs of differing schools in different 
circumstances can be assessed and one school  prioritised over another.

The proportion of the funding a school obtains should be proportionate 
to their contribution. Support only - no funding

I believe the levy paying schools should have priority on support 
however the contribution of aided and foundation schools could help 
As long as there is enough resource and it does not impact on the 
service that the levy paying schools receive
Yes , to piggyback onto training but Levy paying schools must take 
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Appendix D 
 
Apprenticeship Levy Principles - Consultation Commentary 
The Schools are in support of the principles the Authority are applying to the Levy 
funding. The consultation has been considered and recommendations are 
acknowledged. There are areas where changes will be made to the principles based 
on the feedback of the consultation and these are noted below. 
 
From the consultation, it is highlighted that there remains to be differences in 
understanding of what the Levy can be used for and we will be providing further clarity 
to all schools (Levy and Non Levy paying), the approach for this is also noted below. 
 
Question 1 of the consultation asked schools whether they were supportive in 
allocating the Levy funds holistically across all LCC Levy paying schools (i.e. those 
who are part of the LCC payroll bill), regardless of contribution at any one time. 
 
The majority of the responses were in support of this. The approach will therefore be 
to support all LCC Levy paying Schools irrespective of the levy contribution made.  
 
Question 2 of the consultation asked schools to comment on the windows of 

opportunity – which outline the timescales for expressions of interest from schools to 
recruit or progress and apprentice.  
 
The majority of the responses were in support of this. However, we are going to 
address comments related to timescales for recruitment, which on reflection may not 
achieve a timely outcome based on chairman panel meeting, recruitment processes 
and pre-employment clearances within schools.   
 
Progressions of apprentices are not an issue, we are not restricted to academic year 
enrolment.  
 
The windows of opportunity will therefore now be: 
 

Windows of Opportunity timeline 

Term Window of 
opportunity (submit 
EOI) 

Applications 
review date 
(L&D) 

Governance 
Meeting date 
(L&D + Chairmans 
Panel 
representatives) 

Schools 
informed 
(recruitment 
commences) 

Apprenticeship 
training starts 

1 April-May End of May Early June June/July September 
 

2 June/ early July August Late August/early 
September 

September January 

3 September/October November  November December April 

 
Question 3 of the consultation was in two parts, it asked whether schools were 

supportive on the use of the Schools Forum Chair's Group to consider expressions of 
interest made within the windows of opportunity – it also asked if schools were 
supportive of the criteria to assess expressions of interest and levy funding allocation. 
 



The majority of the responses were in support of the Authority's approach to both 
questions. However, there was some comment about the use of the Chair's Group to 
act as the governance group, and the relevance of some representatives or the 
respective size of some sector representation. 
 
Following discussions with the Forum Chair, it is felt appropriate to continue with this 
group as the Levy governance group.  This is an existing group, including cross sector 
representation, which has experience of considering funding related bids from schools. 
 
It is expected that the criteria listed in Principle 4 to assess expressions of interest will 
be applied when considering allocation of levy funding. At the first Chairs Group panel 
meeting, the detail of this criteria is to be discussed and amended as appropriate. 
 
Question 4 of the consultation asked if schools were supportive of LCC Learning & 

Development Service undertaking the responsibilities of the Levy to ensure 
compliance requirements. 
 
The majority of the responses were in support of this. 
 
Question 5 of the consultation asked if schools support non-levy paying schools being 

able to access LCC support, which will include an administrative charge, as set out in 
principle 5.  Schools are supportive of this approach, however, there were some 
comments made in relation to resource needs and the priority given to non levy paying 
schools. The Learning and Development Service propose to respond to these 
comments through an FAQ guide which outlines how non levy paying schools will be 
supported.   
 
Further Developments – it is clear from the consultation that there is a need to 

provide further clarity to schools, over the next two months we will be: 

 Developing the A-Z area of the schools portal to contain an Apprentice area 

where schools, at any time can be guided through FAQ's, recruitment, what the 
levy can be used for, what it funds, training provider information etc. 

 Hold Breakfast and Twilight meetings to update on the Levy – meet schools 
who have a particular interest or concern, meet the training provider.  
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